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ANNEXURE 


THEMATIC AREA 



Executive Summary 



This Integrated Development Plan was 
developed to align with the 
3 rd Generation of Local Governmenf and 
is relevanf fo fhe timeframe of July 20 1 1 
to June 2016 

The approach in the compilation ot the 
3'^'^ Generotion IDP wos bosed on the 
Community Bosed Plonning Process 
where communities wos involved ot 
word level to compile a Word Plon thot 
wos used to determine the priority 
developmentol ond service delivery 
issues in GTLM. 

All 22 words did submit Ward Plons thot 
included priorities ot villoge level ond 
there for priorities will not be offected by 
the new word delimitotions. 


The main focus areas of fhis iDP were: 

• The Powers ond Functions of GTLM 
(NW394) os determined by the 
Demorcotion Boord; 

• The 4 New Locol Government 
Themotic Areos; 

• The 5 Yeor Locol Government 
Strotegic Agendo; 

• The 10 Point Plon; 

• The 12 Outcomes; 

• Focus on Outcome 9: 

• A Responsive, occountoble, 
effective ond efficient locol 
government system; ond 

• The Community Bosed Planning. 

During the past few years GTLM did 
embark on various initiatives to develop 
strategic documents to inform the 
developmental programmes for certain 
and specific sectors. Reference to and 
the status of this information and 
integrated programmes can be found in 
the Table of Contents and List of 
Annexures. 


The main challenge in the 3''^ Generation 
IDP was again to prioritize previous and 
current issues in such a manner that 
resources will be spread to all corners of 
GTLM and at the same time preventing 
fragmentation to address the most basic 
needs of residents. This challenge also 
encompasses the balance that need to 
be struck between resource allocation 
to areas were rates and taxes are paid 
by residents who expects a good service 
and on the other hand to address the 
backlog in basic infrastructure in other 
areas. 

It is important to take note that this IDP is 
a future plan but it does not mean that 
resolutions of Council with regard to 
previously approved project priorities 
and projects lists, local and at district 
level, are omitted or replaced. 

Project Task Team did take notice of 
previous priorities in their plans and 
SDBIPs and in principle is still relevant as 
resolved by the IDP Rep Forum of 
November 2010. 
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1.1. Abbrevíatíons: 

The abbreviations used in the IDP is language that is connmonly used between planners, officiols and councillors to refer to 
certain documentations or processes to for the soke of quicker communicotion and to save time ond resources. 

The following list of obbreviotions is commonly used in oll spheres of government: 


GTLM 

Greoter Taung Local Municipolity 

DrRSMDM 

Dr Ruth S Mompoti District Municipality 

NWPG 

North West Provinciol Government 

CoGTA 

Deportment Of Cooperotive Governonce 
And Troditional Affoirs 

DDLG&TA 

Department Of Developmentol Locol 
Government And Traditional Affairs 

NT 

National Treasury 

MSA 

Municipal Systems Act 

MFMA 

Municipal Finance Management Act 

IDP 

Integrated Development Plan 

PMS 

Performance Management System 

SDBIP 

Service Delivery and Budget 

Implementation Plan 


LED 

Local Economic Development 

EPWP 

Expanded Public Works Programme 

EEP 

Employment Equity Plan 

WSP 

Workplace Skills Plan 

SDF 

Spatial Development Framework 

LUMS 

Land Use Management Scheme 

EMP 

Environmental Management Plan 

IWMP 

Integrated Waste Management Plan 

WSDP 

Water Services Development Plan 

ITP 

Integrated Transport Plan 

NDP 

Neighbourhood Development Programme 

CBD 

Central Business District 
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1 .2. Líst of Annexures: 


The IDP is informed by various other sets of information which is relevant to various sectors, resources and research studies and it is there 
for not practically possible to include all this information due to the practical implications there off, the IDP will just become too bulky. 

Reference will be made to these documents in the form of Annexures and where practically possible and in cases where the Annexure is 
of reasonable size it will be included as an Annexure under the relevant cover page. 

Sector planning and implementation are an on-going process which involves different stakeholders and which is also influenced by the 
turn-over of senior staff in the relevant departments. The intention of this section is to keep track of the status of the sector in the form of a 
portfolio. Portfolios can be kept up to date with regard to planning as well as implementation by officials responsible for the sector and in 
that sence also ensure that information does not fall through the cracks. The intention of the portfolios is also to ensure contingency is not 
lost during management or political change. 

It is also inevitable that because of and due to the different methodologies of relevant sectors that a lot of cross-cutting dimensions are 
encountered during the planning and integration processes. There for it will be found that a certain Annexure might inform more than 
one section in the IDP. The logic behind the inclusion of the Annexure in these instances seeks to consolidate all information with regard 
to that sector into a “Mini IDP”. 

The list of Annexures is clearly defined on the Contents Page of the IDP. 


Page 8 of 86 




Perspectlve 

Name of Annexure 

Status and Relevancy 

Annexure 

Spatíal 

Perspectlve 

Spatial Development Framework 

Was approved during May 2005 and only need a 
review on the dynamic data that informed the 
document 

SDF 

Land Use Management Scheme 

An audit need to be done to verify the relevance of 
processes 

LUMS 

Integrated Environmental Manogement Plon 

Was done as part of the SDF and NDP, need to 
improve on specific detail 

EMP 

Infrastructure 
& Servlce 
Dellvery 
Cluster 

Water Services Development Plan 

Done at district level 

WSDP 

Integrated Waste Management Plan 

Done at district level 

IWMP 

Integrated Transport Plon 

Done at district level 

ITP 

Instltutlonal 

Cluster 

Orgonizational Structure 

Reviewed and aligned to IDP annually 

ORGANOGRAM 

Employment Equity Plan 

Reviewed annually 

EEP 

Workplace Skills Plan 

Reviewed annually 

WSP 

Heolth and Safety Plon 

In place 

OH&SP 

Municipal Turn-Around Strategy 

In place 

MTAS 

Soclal Cluster 

Integrated Poverty Reduction and Gender 
Equity Plan 

Outstanding 

IPR&GEP 

Disaster Management Plan 

Done at district level 

DMP 

Integrated HIV/AIDS Plan 

Outstanding 

HIV/AIDS 

Human Settlement Plan 

Still in the form of a Housing Strategy 

HSP 

Economlc 

Cluster 

Local Economic Development Strategy 

In place 

LED 

Taung CBD Revitalization Strategy 

In place and strengthened by NDP 

CBD 

Neighbourhood Development Programme 

In place and approved by National Treasury 

NDP 

Performance 

Management 

Performance Management System 

Framework 

In place 

PMS 

Service Delivery and Budget Implementation 
Plan 

In process 

SDBIP 
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2. The Planníng Process 


2.1 . Instítutional Arrangements, Roles and Responsibílítíes in the IDP Process: 


a) The Mayor: 

Will chair the IDP Representative Forum 
meetings and ensure compliance to 
legislation with regard to all IDP & PMS 
processes. 

Table all relevant documentation as 
legislated to Council, where applicable 
to take notice and where applicable to 
be approved. 

b) The Municipal Council: 

Considers and adopt the IDP process 
plan. 

Responsible for the adoption of the Draft 
and Final IDP. 

c) The IDP Representative Forum: 

Will be chaired by the Mayor, 

Form a structured link between the 
municipality and representatives of the 
public. 

Represent the interests of various 
constituencies in the IDP review process. 
Provide a means to transfer and clarify 
information between all the stakeholder 
representatives including the 
municipality. 


Provide an organizational mechanism for 
discussion, negotiation and decision- 
making between the stakeholders and 
municipality. 

Coordination and alignment in planning 
and service delivery, and 
Monitor the performance of the 
planning and implementation process. 
Consider and discuss all 
recommendations and input from the 
IDP Steering Committee and 
Performance presentations of Directors. 
Recommend the Final IDP to the Council 
for approval. 

d) The Ward Councilors & Ward 
Committees: 

Facilitate identification and 

conceptualization of community needs 
and compile Ward Plans. 

Will be the key-role-players to 
communicate all information to the 
communities, to ensure that all needs 
and issues will be included in the IDP 
Document. 

Oversight role on Programme and 
Project implementation. 


e) The Community Development 
Workers: 

Assist Ward Councillors with coordination 
of the CBP Process, gathering of baseline 
information and compilation of Ward 
Plans. 

f) The Portfollo Committees 
(Project Task Teams) 

Establish Project Task Teams relevant to 
the sector and the portfolio for technical 
assistance on programmes and projects. 
Co-opt resource persons to serve on the 
PTTs. 

Consider input from Senior Management 
and/or Management Committee. 
Recommend to the IDP Steering 
Committee and/or Exco, the Priority CBP 
Issues, Objectives, Strategies, 
Performance Indicators, Programmes & 
Projects with budget allocation for 
implementation. 
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g) The Munícipal Manager: 

• Will chair the IDP Steering Committee. 

• Will ensure complionce, os delegated in 
the Delegotion Fromework, with regord 
to oll relevont IDP ond PMS regulotions 
ond legislotion. 

h) Strategic Manager: 

• Responsible for the preporotion of the 
Process Plon. 

• Will monoge ond co-ordinote the IDP 
Process and PMS processes. 

• Consolidote oll relevont input from Word 
Plans and Other Stakeholder input. 

• Responsible for the daily coordination of 
the planning process and day to day 
activities. 

• Ensure that the planning process involves 
all relevant role players, is strategic and 
implementation focus. 

• Respond to comments. 

• Ensure proper documentation. 

• Adjust IDP in accordance with MEC and 
IDP Assessment proposals. 

• Compile the Draft and Final IDP. 

• Compile the Draft and Final Top Layer 
SDBIP. 

• Compile the Consolidated Quarterly 
Reports, Bi-Annual Assessment Report, 
Section 46 and Annual Report. 

i) The IDP Coordinator: 

• Will assist the Strategic Manager to make 
all arrangements necessary to comply 
with the IDP process plan, including 
research and Community Participation. 


• Will work together with the Political 
Support Staff to ensure compliance w.r.t. 
Community Participation and 
Publications. 

• Will assist the Strategic Manager with 
administrative issues. 

j) The Communications Officer: 

• Will coordinate and ensure 
communication to the general public as 
required by legislation. 

• Will ensure the publication of all 
documentation as required by 
legislation. 

k) Directors and Senior Management: 
(Individuaiiy or in the form of an IDP 
Management Committee) 

• Will be chaired by the Municipal 
Manager, and consist of senior officials 
who will take responsibility for and assist 
in: 

• the drafting of the process plan; 

• do research and analysis on status 
quo information; 

• the Portfolio Committee (PTT) to 
formulate objectives, strategies and 
performance indicators to be finally 
discussed at the IDP Rep Forum; 

• provision of relevant sector 
information; 

• provision of budget information; 

• prepare and integrate programmes 
& project proposals as determined by 
the PTT; 

• development of Core Components 
of the IDP as legislated; 
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• development of Integrated Sector, 
Financial and Other Programmes and 
Plans as determined in the IDP 
methodology; 

• preparing the Top Layer SDBIP and 
Technical SDBIPS; 

• signing of all Perfomance and 
Contract related documents; 

• preparation of all Performance 
Related documents and reports as 
required by The Performance 
Regulations, PMS Framework and 
relevant legislation; 

• present to the IDP Rep Forum the 
past performance of the directorate 
as well as the Top Layer plan for the 
new financial year. 

l) The IDP Steering Committee: 

• Will be chaired by Municipal Manager 
and consist of EXCO members and 
senior management. 

• Will consider and discuss the input and 
recommendations of the Portfolio 
Committees (PTTs). 

• Will prepare recommendations to the 
IDP Rep Forum. 

m) Other Role Players will be: 

• Provincial Departments 

(will be engaged at district level). 

• Dr Ruth S Mompati District Municipality 

• Traditional Leaders. 

• Service Agencies. 

• Consultants. 

• NGO & CBOs. 




1 .3. Legal and Policy Context 

The IDP Review process was informed by the following legislative 
and policy documents: 

❖ The Constitution {Chapter 7} 

❖ White Paper on Local Government 

❖ The Reconstruction and Development Programme 

❖ Municipal Structures Act, No. 1 1 7 of 1998: Chapter 1 & 5 

❖ Municipal Systems Act, No. 32 of 2000: Chapter 4 & 5 

❖ Municipal Finance Management Act, No. 56 of 2003: Section 
2 and Chapter 5 

❖ Growth, Employment and Redistribution Strategy (GEAR) 

❖ The Development Facilitation Act, of 1 995 


OTHER LEGISLATIVE AND POLICY TRENDS: 

❖ The National Spatial Development Perspective. 

❖ The North West Spatial Development Framework. 

❖ The 5 Year Local Government Strategic Agenda. 

❖ The Local Government: Municipal and Management 
Regulation of 2001 : (Regulation 2(1 )- 2(3) 

❖ North West Growth and Development Strategy. 

❖ Accelerated and Shared Growth Initiatives for South Africa 
(ASGISA). 


1 .4. Process Plan 


❖ See ANNEXURE: PROCESS PLAN for the Process Plan that was 
approved by Council during August 2010. 
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3. Community Based Planning 


Since the inception of Community Based Plonning the GTLM did went through the focilitation process annually. 

This process ensures that communities can influence and own the priorities in the IDP. 

Ward meetings were held during October and November of 2010 in all 22 wards which were well supported and Ward Plans were 
completed for all wards. 

The contents of the Ward Plan was based on the CBP methodology which is meant to inform all the relevant phases of the IDP and to 
ensure that the priorities needs of the respective wards are prioritized as determined by the ward. 

This section of the IDP seeks to reflect a consolidation of the issues, service delivery improvement and sectors priorities that were 
captured in the Ward Plans that must be addressed in the Service Delivery and Budget Implementation Plans. 

Refer to ANNEXURE: CBP for the consolidated first 3 priority íssues as captured in the Ward Plans. 

(Please take note that work still need to be done on this annexure for the final IDP document) 
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Table reflectíng the príorítíes per sector for each Ward. 


Ward Number => 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

Water 

2 


2 

5 

10 

2 

12 

12 

3 

3 

8 

1 

1 

14 

1 

5 

1 

3 

1 


15 

6 

Sanítatíon 

2 

2 

3 

4 

8 

2 

6 

13 

4 

1 

14 

7 

13 

8 

3 

7 

3 

7 

19 

3 

5 

7 

Electricity 

2 


4 

3 

5 

3 

9 

14 

2 

4 

7 

12 

6 

15 

4 

8 

5 

1 

3 


2 

20 

Roads 

1 


1 

1 

2 

1 

8 

9 

1 

5 

2 

2 

2 

3 

1 

2 

2 

6 

5 

1 

12 

1 

Storm Water 

4 

5 

17 


2 

1 

4 

7 

7 

13 

9 

13 


5 

1 

12 

7 

6 

2 

10 

6 

14 

Bridges 

6 


14 



1 


2 

6 

14 

2 

3 

11 

4 

1 

14 

7 

10 

12 

6 

10 

11 

Housing 

1 

3 

12 

2 

6 

3 

7 

8 

5 

10 

12 

6 

3 

18 

3 

9 

6 

11 

10 

2 

4 

19 

Cemeteries 

3 

6 

15 



5 


16 

9 

6 

13 

14 

8 

13 

5 

17 

14 


18 

11 

13 

12 

Library 

8 


13 


4 

4 


6 

16 

15 


9 

4 

17 

6 

15 

13 

8 

11 

12 

16 

5 

Education (Schools) 

6 


9 



4 


5 

18 

7 

5 

10 

9 

10 

6 

16 

10 

13 

6 

18 

7 

15 

Scholar Transport 

17 








19 














Sport Facilities 

8 

4 

8 

7 

7 

6 

5 

15 

15 

9 


8 

5 

11 

4 

11 

9 

14 

7 

13 

11 

16 

Parks 

11 

7 

18 


7 

6 


17 

14 

11 

6 

18 


16 

6 


16 


17 

14 

8 

18 

Area Lighting 

2 


7 



5 

1 

3 

12 

12 

1 

5 


9 

2 

1 

11 

2 

4 

5 

17 

3 

Crime Prevention 

6 


16 



5 


4 

13 

16 

10 

11 

7 

12 

4 

13 

12 

15 

14 

15 

2 

9 

MPCC 

8 


11 



6 

2 


17 

17 


15 


2 

7 

10 

6 


8 

16 

14 

17 

Community Hall 

5 

1 

5 


1 

1 

3 

10 

8 


6 

4 


1 

2 

4 


5 

16 

8 

1 

4 

LED & Employment 

4 


6 

6 

3 

4 

11 

1 

10 

2 

4 

16 

12 

6 

3 

6 

3 

9 

9 

9 

3 

10 

Health Services 

1 


10 



2 

10 

11 

11 

8 

3 

17 


7 

5 

3 


4 

13 

7 

1 

2 

Tribai Office 









26 










15 




Life Stock Water 

1 








22 


15 








4 



Life Stock Camps 









23 












8 

Fencing 

2 








24 


16 











Oid Age Centre 



l_ 





20 




10 





15 



13 


For e.g. this Number 1 

For e.g. this Number 3 

reflects Life Stock Water os 

reflects LED as a Nu 3 

a Nu 1 priority in Ward 1 

priority in Ward 1 7 
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o 
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0) 
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The figure below demonstrates the importance of all sectors that were measured in the Ward Plans and is based on the 
number of hits per sector 


/ 

The Chart Reflects the Number of Tímes that a Sector was Lísted as Príoríty ín the CBP Ward Plans 
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The Chart Reflects the number of times that a sector was lísted in a range of the top 7priority areas and 
should be used for planning purposes to develop the 3rd Generation IDP and SDBIPs 


Oid Age Centre 
Fencing 
Life Stock Camps 
Life Stock Water 
Tribal Office 
Health Services 
LED & Employment 
Community Hall 
MPCC 
Crime Prevention 
Area Lighting 
Parks 
Sport Facilities 
ScholarTransport 
Education (Schools) 
Library 
Cemeteries 
Housing 


Road Infrastructure 
Electrícity 
Sanitation 
Water 


All though this issue did not receive much att ention it is crucial to be addressed to ensure safe traveling for commuters in GTLM 
Attention to this sector can have an impact oo Socio-economic welfare and LED j 


110 


I A dramatic increase in the importance of this sector is being observed since the previous CBP 


114 



1 Communities are progressively pushing up the importance of this sector during the past few years 1 






113 


Attention to and improvement of Area Líghtíng can cross cut and have a positive impact on crime 
prevention meaning that resources can be effectively utilized 



All though these two sectors were not listed many times as high priority an increased demand for these facilities 
was observed as mentioned under lower priorities meaning that their is a need for these facilities 



113 


A slight decrease in the demand for Housing was observed since the previous CBP 


It is dear that Road Infrastructure is the sector that requires the most attention 


141 


114 


116 


114 


The provision of Basic Service Infrastructure Is still high on demand allthough a sllght 
decrease was observed since the previous CBP 


Page 16 of 86 


The matrix below reflect the ward numbers under a specific priority for a specific sector 


SECTOR 

PRIORITY 1 

PRIORITY 2 

PRIORITY 3 1 

Water 

12,13,15,17,19 

1,3,6 

9,10,18 1 

Sanítatíon 

10 

1,2,6 

3,15,17,20 j 

Electrícíty 

18 

1,9,21 

4,6,19 1 

Roads 

1,3,4,6,9,15,20,22 

5,11,12,13,16,17 

14 j 

Storm Water 

6,15 

5,19 

1 

Brídges 

6,15 

8,1 1 

12 j 

Housíng ! 1 

4,20 

2,6,13,15 j 

Cemeteries 

- 

- 

1 1 

Líbrary 

- 

- 

1 

Prímary Educatíon 

- 

- 

1 

Secondary Educatíon 

- 

- 

1 

Scholar Transport 

- 

- 

1 

Sport Facílítíes 

- 

- 

j 

Parks 

- 

- 

1 

Area Lightíng 

7,1 1,16 

1,15,18 

8,22 1 

Crime Prevention 

- 

21 

1 

MPCC 

- 

7,14 

[ 

Community Hall 

2,5,6,14,21 

15 

7 1 

LED & Employment 

8 

10 

5,15,17,21 1 

Health Services 

1,21 

6,22 

11,16 1 

Tribai Office 

- 

- 

[ 

Life Stock Water Í 1 

- 

1 

Life Stock Camps 

- 

- 

I 

Fencing 

- 

1 

1 

Old Age Centre 

- 

- 

1 


Numbers ín thís block represents the Ward Number 
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I1m9 — Current Situatíon and Analysis: Basic Facts & Figures 


This section seeks to ensure thot all stakeholders involved in the planning process are aware of and have access to basic 
facts and figures related to the current status, trends and dynamics of GTLM. In this section different sets of data are 
reflected in an effort to inform decisions makers to develop programmes that can address the reality with regard to 
Municipal Infrastructure Development and Basic Service Delivery. 


4.1 . Topographícal Profile 


Locality Map of GreaterTaung Local Municipality 
(NW394) in the Northwest Province 



Greater Taung Local 
Municipality is situated in the 
western part of the North West 
Province in the area of 
jurisdiction of Dr Ruth S Mompati 
District Municipality. The 
municipality is one of the 6 local 
municipalities in Dr Ruth S 
Mompati District 

Municipality.The municipality 
covers an area of 5 639 km^, 
which accounts for 1 1 .8 % f the 


total area of Dr Ruth S Mompati District Municipality 


The main towns in the municipal area are Reivilo, Pudimoe and Taung 
Central. About 95% of the municipal area is predominantly rural. There 
are about 106 widely scattered villages in the municipal area. 
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The GTLM area has an interesting 
and ancient geological heritage 
that is rich in minerals and 
palaeontological artefacts. It is 
dominated by formations of the 
ancient igneous volcanic rocks 
dating back to the Ventersdorp 
age (more than 2 000 million 
years). The area has uniform 
terrains that consist out of slightly 
irregular plains and pans, hills and 
escarpments. It lies between an 
altitude of 1 lOOm -1300 m above 
sea level and has a slope factor 
of between 0-9 %. 

The area is characterized by semi- 
arid conditions and is located 
inside a summer rainfall area with 
a mean annual rainfall of 
between 300 - 400 mm per 
annum. Temperatures being 
experienced in the area vary 
between -9°C and 42°C with an 
average of 18°C. 


Topographícal map of GTLM: 


4.2. Dynamíc Demographíc Profíle of GTLM 
Census Data 


The latest information os reflected in the Housing Strotegy indicates thot GTLM does have 80 009 housing units, this figure is olmost double 
thon thot of STATSSA. 

The reolity of this onomoly is to chollenge the figures of STATSSA due to the mony implicotions thot this difference in number of 
households con have on the boseline and bocklog figures with regard to bosic service delivery as well os the calculotion with regard to 
the DORA ollocation to GTLM. GTLM is of the opinion that the DORA allocotion should be substantially more due to the above 
mentioned scenario. 


GTLM is also of the opinion; based on the Housing GIS information; that the census data of 2001 and 2006 are irrelevant due to the fact 
that the data is very old, outdated and will only be used for reference purposes in reporting where the baseline refers back to the year 
2006 to show multi-year progress and achievements. 


This anomaly was reflected at many high level engagements with Provincial Government Departments. 

The above mentioned statement then means that the table below need to be adjusted to reflect the current reality. 


Municípality 

Populatíon 

Population as % of District 

Number of Households 

Households as % of District 

Dr Ruth S Mompati DM 

500 365 

100% 

100 073 

100% 

Greater Taung 

214 765 

42.92% 

42 953 

42.92% 

(Source; Household Count STATSA Community Survey 2007 - Released 1 1 March 2008) 


Housing Stock as per Housing Strategy Survey 


80 009 


Page 20 of 86 


A map íllustratíng the populatlon denslty of GTLM: 



Number of People per Household, 2009 


Number of People per Household 



Person People People People People People People People People People 


Source: Urban-Econ Household Survey, 2009 
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Household Heads 

Figure 3.3 indicates the head ot the household that were 
interviewed. The nnajority (53%) of households are headed by 
men whereas women were the head of fhe household in 40% of 
the survey respondents. A positive outcome was that 0% ot 
surveyed households were headed by children. 


Figure 3.3: Household Heads, 2009 


Head of the Household 


60 % , 



Man Woman Child Pensioner 


Source: Urban-Econ Household Survey, 2009 


Mode of Transport 

Figure 3.4 illustrates the main modes of transporf as used by the 
surveyed households. Almost two thirds (63%) of the households 
indicated that they travel mainly by taxi indicating the 
dependence of fhe population on public transport. Other forms 
of public transport like busses should be investigated and could 
provide an alternative mode of transport and possibly a 
cheaper one. 

Figure 3.4: Main mode of Transporf, 2009 


Maín mode of Transport 





Source: Urban-Econ Household Survey, 2009 
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Level of Education 

A positive fact regarding education (Figure 3.5) is that almost 
three quarters (75%) of the population have completed at least 
some secondary school education or higher. 

The number of people with Grade 12 will have to increase in 
future in order to improve the skills levels in the municipality. 
Currently only 31% have finished school and only 13% have 
tertiary qualification. These low percentages will hamper human 
resource capacity and will have to be addressed. 

Figure 3.5: Level of Education, 2009 


Level of Educatíon 



No Some Primary Some Std Higher 

Schooling Primary Secondary 10/Grade 

12 


Source: Urban-Econ Household Survey, 2009 


Employment Profile 

According to the surveys that were done, only 40% of the 
population in the study area, are formally employed (see Figure 
3.6), this is not an ideal level and will have to be addressed 
through job creation initiatives. 

Figure 3.6: Employment Profile, 2009 


Employment Profile 



Source: Urban-Econ Household Survey, 2009 

There were approximately 23% of the people that were looking 
for work, but could not find any. This forms part of the 
unemployed population. 
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Household Income 


LAND USE NEEDS 


During the survey an approximate monthly household income 
was obtained trom the respondents. Figure 3.7 illustrotes that the 
majority (26%) of the surveyed households fall within the R 1,600- 
R3,200pm bracket. The average income of the households is 
very low with almost none of the households reaching one of the 
top four income brackets. 


This subsection seeks to address the land use needs objective. 
During the household survey the respondents were asked what 
type of land uses they need in the CBD regarding housing, retail 
and businesses. This part of the survey was structured around 
three questions that related to the three main types of land uses 
for the CBD. 


Figure 3.7: Monthly Household Income 


Monthly Household Income 



Source: Urban-Econ Household Survey, 2009 


Resídential Needs 


The first question of the survey, asked the respondents what type 
of housing they would like to see in the CBD. From Figure 3.8 it is 
clear that the most critical housing need is middle income 
housing (56%) followed by low cost houses (31%) and low cost 
flats (18%). Almost none of the household indicated the need for 
upmarket or high-income residential houses, which is in line with 
the income distribution of the local population. 


Figure 3.8: Housing Needs, 2009 


Land Use Needs - Housíng 



Source: Urban-Econ Household Survey, 2009 


Page 24 of 86 





Retail Needs 

Figure 3.9 illustrates the two highest retoil needs were 
restaurant/toke away (77%) and entertainment (61%). These two 
retail categories far outscored the other categories and seem to 
be a pressing need in the community for such sfores. According 
to the respondents the least needed retail category is hardware 
with only 3% indicating it os o need. 

Figure 3.9: Retail Needs 


Land Use Needs - Retaíl 



Source: Urbon-Econ Household Survey, 2009 

Business Needs 

The business categories with the highest need according to the 
respondents were financial services (75%), manufacfuring (63%) 
and community services (60%). 


Figure 3.10: Business Needs 


Land Use Needs - Busíness 



Source: Urban-Econ Household Survey, 2009 

Financial Services (75%) is clearly the biggest need in the 
business category. There are currently limited financial facilities 
available in Taung and it is starting to become a critical need in 
the community. The situation will have to be analysed and 
addressed as soon as possible. 

The three needs that follow financial services is; manufacfuring 
(63%), agriculture (59%) and construction (46%), all of them 
being labour intensive sectors indicating the severe need for jobs 
in the community. The categories with the lowest indicated 
needs are real estate (7%), storage and warehousing with a 
score ot only 5%. 
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4.3. Economíc Profíle and Analysís 

This sector was covered in detail in the SDF, LED Strategy and Business Case of the NDP. 

Refer to the Annexures in Table of Contents or the List of Annexures to obtain detailed information. 

A draft is document is available and will be finalized as soon as all consultation processes was done 
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4.4. Envíronmental Profíle and Analysls 

(Please note that all Maps and Annexures are available at the GTLM Admin Offíce) 

Envlronmental Analysls: Major Rlsks and Trends 

This section is covered in detoil in the SDF ond EMP; how-ever the EMP needs to be reviewed by odding more detoil with regord to 
specific Founa & Flora that need to be protected and also to recommend specific and practical solutions to Veldt degradation within 
the State land of GTLM. 

Synergy also needs to be found between the Disaster Management Plan and the EMP to ensure an aligned approach. 

Environmental Current Reality/ Status 

BIOPHYSICAL ENVIRONMENT 

The main land uses in this zone includes: mainly thicket & bushland 
(approximately 90% of the zone and covers certain areas of the western 
parts, central and eastern parts of the zone), thereafter-cultivated land 
(approximately 2%) and unimproved grasslands (approximately 8%), 
scattered mostly throughout the western and north-western parts of the 
zone. The zone is characterized by minimal human related activities 
(including low density settlements) and therefore the natural environment 
is mostly undisturbed and characterized as an area of high grazing 
capacity 

The Zone is underlain to large extent (approximately 80%) by dolomitic 
rock formations (dolomitic aquifers), the lithology of this zone otherwise 
consists of shale, andesite and granite. Characterized mainly by 
calcareous so/7 fypes in the central to western parts and eutrophic soils in 
the northern and north-western parts of the zone. 

■ Glenrosa and/or Mispah land types dominate the area (comprises approximately 60% of the total area of the zone). These soils 
are predominantly shallow and rocky with outcrops, however deep red soils also occur. The shallow and rocky outcrop areas are too 
shallow for irrigation or crop production purposes and are mostly utilized as natural veld. The deep red soils areas are suitable for dryland 
cropping and irrigation purposes. 
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The north-western part ot the study area is characterized by red-yellow apedal soils (remaining 40% ot the zone), these types ot 
soils are very sensitive to wind erosion and due to the low erratic rainfall are not cultivated and are mostly utilized as natural veld 
or planted pastures. This implies that these soils are suitable for maize and groundnuts under special cultivation practices and the 
soils are irrigable where enough water is available. 



The Zone includes the following habitat types: 

Vtyburg Thornveld (2330): (northern parts of this zone in the 
GTLM, covers approximately 18% of this zone). 

Ghaap Plateau Shrubveld (2340): (central, eastern and southern 
parts, covers approximately 50% of this zone). 

Kuruman Vaalbosveld (1651): (north-western part of the zone of 
high grazing capacity, covers approximately 30% of this 
zone). 

Kalahari Mountain Bushveld (0310): (very small portion in the 
northern side of zone, covers approximately 2% of this zone). 

The NW PSDF (2003) indicated that none of the above- 
mentioned habitat types are currently protected, but it was 
proposed that the Vryburg Thornveld (2330) and the Kalahari 
Mountain Bushveld (0310) be protected concerning future 
development and management in this zone. 
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Environmental Zones 


In the Environmental Management Plan (EMP) the following zones were identified that will 
have an impact on the spatial development of the area. 

Agricultural areas 

High potential agricultural land. This includes areas with a high grazing capacity as well as 
high potential crop production areas (irrigation). 

Grazing iand 


Irrigation Schemes 


Mainly the western sections of the municipal area with a capacity of 5-10 ha per large stock 
unit. 


High potentiai crop production 

This zone mainly comprises the Dry Harts River bed in the central eastern part of the municipal 
area as well as smaller areas in the north western sector of the municipality. Crop production 
in these areas is dependent on permanent irrigation. 

Topographical features (maps 7 and 8 refers) 

Wetland areas (rivers, streams and dams) 

This includes the Dry Harts River with its smaller streams in the eastern area as well as the 
Taung and Spitskop Dams. All the wetland areas, including small pans are situated in the high 
biodiversity zone. As far as physical development is concerned, no development can take 
place within the 1 : 1 00 and 1 :50 year flood line. 

Hills and ridges 



Spitskop Dam 


Mosf of fhe hills and ridges are sifuated in the central and eastern section of the municipal 
area (stretching from north to south), with a few smaller hills in the north-western parts. Due to 
its rich biodiversity no development should take place on slopes greater than 50 degrees. 
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NATURAL AREAS 
Areas of High Biodiversity 

High and medium to high hyper diversity oreos, important hobitot types identitied ond oreos with a vast number of species with high 
conservation status. This particularzone covers three main areas in the municipality nl: 

central eastern part 

eostern part (vicinity of the Toung Dom) 

southern part 


Taung Dam Area 

Central Eastern Dam Area 



Areas of high biodiversity also includes oll the wetlond areos (rivers, streams, dams and pans) and in certoin areos hills ond ridges ore 
also included. 

Centre of endemísm 

The Griquoland West Centre of Endemism is on oreo with a unique composition of fauna and flora species, being confined to a specific 
area. This zone covers ± 70% of the municipal area of Greater Taung and is located in the central and western parts. 
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GEOLOGICAL FEATURES 
Dolomíte aquífers (Map 9) 

Dolomite aquifers within the Greater Taung Municipality forms a 
very important strategic water management to ensure long term 
sustainability of both quantity and quality. 

Dolomite areas can also be unstable and is particularly 
vulnerable to sinkhole formations if precautionary measures are 
not taken during development. 

This zone covers between 60-70% of the municipal area and is 
located from the central eastern parts to the western areas. 

CULTURAL HERITAGE SITES 

This includes all international, national and provincial cultural 
heritage sites. The following areas were identified as cultural 
heritage sites: 

• Taung Skull Heritage Site (an application was submitted to 
declare this as an International Heritage Site). 

• Mmabana Cultural Centre 

• Dikwataneng (San rock art) (the locality of this site is not 
known) 

• Thomeng Water Falls (south of Taung Skull site) 


ENVIRONMENTAL IMPACT AND PROTECTION 

STRATEGIC ISSUES - ENVIRONMENTAL MANAGEMENT PLAN 

The following strategic issues were identified in the Environmental 

Management Plan for Greater Taung: 

• High potential agricultural land should be protected. 

• Grazing land is currently overstocked in certain areas of the 
study area. 

• Protection and management of areas of medium-high 
hyper-diversity, sensitive areas, Griqualand West Centre of 
Endemism, habitat types and geological formations. 

• Groundwater resources are inadequate for future needs and 
subterranean and surface water should be properly 
protected and managed. 

• Seasonal floods occur. 

• Groundwater pollution caused by intensive agricultural 
activities, settlements without proper infrastructure and 
mining activities. 

• Degradation of land and soil. 

• Bush encroachment and alien plant invasions. 
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IDENTIFIED IMPACTS 


The following entities were identified os existing impacts at the moment in the mentioned zone and need to be taken into consideration 
during the implementation of an EMP and the structuring of a strategic framework forthe GreaterTaung Local Municipality (GTLM): 

Veld degradation: High degree of veld degradation occurs in this zone, mainly characterized by a change in vegetation composition 
(Map 10). The change in composition could be ascribed to the direct influence of the urbanization in the area, which reflects in the 
overgrazing by livestock and thus the reduction in vegetation cover. (Refer- Annexure C - Photos). 

Bush encroachment: Bush encroachment in this zone is a low priority as other forms of land degradation need more attention (Map 1 1 ), 
the low percentage representation of bush encroachment that does occur in this zone is mainly characterized by the dominant 
problem woody species, Acacia tortilis (Umbrella thorn) (Map 12). Bush encroachment is also form of veld degradation caused by over- 
utilization. (Refer- Annexure C - Photos). 

Alien plant species invasion: A <0.5% severity concerning establishment of alien invasive plant species in the zone is dominant, followed 
by 5.0-10.0% invasion in the north-western parts and a small portion of this zone is characterized by a 0.5-5.0% alien plant invasion rating 
in the east (Map 13). Many of the occurrences of these alien plant species are a direct result of urbanization. 

Soil and land degradation: Moderately high degree of soil (Map 14) and land degradation (Map 15), with a main erosion value of 
17.001-18.855% (Map 16). Erosion in these areas is mainly caused by factors such as wind and water, due to the low clay content in the 
soil. Trampling and hoof action by livestock occurring in high densities in this area, can also lead to a decrease in soil and land potential. 
(Refer- Annexure C - Photos). 

Overstocking of grazing land - especially in communal areas. 

(Refer - Annexure B - detailed descriptions of types of degradation.) 

Increased production (output) per agricultural (crop/ rangeland) land unit: 

• Over-exploitation / Depletion of natural resources 

• Pollution by means of e.g. fertilizers in groundwater 

• Inadequate infrastructure, services and management, which is essential to support sustainable land-use e.g road networks etc. 

• Subdivision applications. 

• Increasing desertification. 

• Loss of vegetation cover. 
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SPATIAL IMPACTS ON THE ENVIRONMENT (Refer also to Map 11) 


Environmental Feature 

Issue 

Impcct 

Agricultural Land 

Grazing land 

Overgrazing of land 

Land degradation 

Erosion 

Cultivated land (Irrigatian areas) 

Settlement development 

Pressure on cultivated lcnd due tc settlement 
development. 

Intensive agriculture 

Groundwater pollution 

Dolamite Aquifers 

Settlement develcpment cn dolcmite aquifers. 
Stability cf dclomite cquifers not known in creas 
where settlements occur. 

Groundwater pollution due to insufficient 
sanitation services. 

Unstable land can cause stability problems for 
development. 

Areas with medium to high hyper diversity 

(Ecological sensitive areas) 

Hills and ridges 

Settlement development 

Settlement development cnd extensions on hills 
and ridges. 

Services cannct be provided cost effectively. 
Insufficient roads cnd stormwater drainage 
cause erosion. 

Agriculturcl development (Grazing) 

Degradation of land and soil. 

Bush encroachment and alien plant invasion. 

Mining develcpment 

Degradation of hills and ridges due to lack of 
proper rehabilitation. 

Areas with medium to high hyper diversity 

Wetland areas (rivers / streams) 

Settlement development within potential flood 
areas. 

Can cause damage to development 

Agricultural development (grazing). 

Overgrazing of land. 

Degradation of land and soil cause erosion of 
streams, rivers and drainage areas. 

Areas af high biodiversity 

Settlement development 

Degradation of areas due tc settlement 
development and extension. 

Agriculturcl development 

Degradation of areas due tc overgrazing. 
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4.5. Instítutíonal Analysís 

Greater Taung Local Municipality has reported to Department of Lobour the Employment Equity report for 2010. The Municipality also 
have a new employment equity plan which was implemented in November 2010. 

The following were some of fhe fargefs: 

In order to ochieve equality in the workplace the following need to be done in order to achieve Equolity oligned workploce profile: 

• Appoinfment of females in Management positions 

• Recruiting and appointing people with disabilities 

• Aligning the Municipality’s workplace profile according to Provincial demographics as well as the economically active population 


The following information indicates the Employment Equity figures of GreaterTaung Local Municipality: 

• Greater Taung Local Municipality has 249 full fime employees and 44 Councillors. 

There are currently 1 65 males and 84 females, 66% of employees are male and 34% of employees are female. Greater Taung Local 
Municipality also have 4 employees with a disability. 

There are 6 Directors and 6 are male, while 5 of them are African and 1 White. 
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Current employment profíle 


Occupational Levels 



TOTAL 

Male 


Female 

Foreígn 

National 

A 

C 

1 

w 

A 

C 

1 

w 

Male 

Female 

Top management (Council) 

18 

0 

0 

1 

25 

0 

0 

0 

0 

0 

44 

Senior management 

5 

0 

0 

1 

0 

0 

0 

0 

0 

0 

6 

Professionally qualified and experienced specialists and mid- 
management 

13 

0 

0 

2 

10 

0 

0 

2 

0 

0 

27 

Skilled technical and academically qualified workers, junior 
management, supervisors, foremen, and superintendents 

1 1 

0 

0 

3 

10 

0 

0 

0 

0 

0 

24 

Semi-skilled and discretionary decision making 

22 

2 

0 

2 

34 

0 

0 

0 

0 

0 

60 

Unskilled and defined decision making 

100 

4 

0 

0 

26 

2 

0 

0 

0 

0 

132 

TOTAL PERMANENT 

169 

6 

0 

9 

105 

2 

0 

2 

0 

0 

293 

Non - permanent employees 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

GRAND TOTAL 

169 

6 

0 

9 

105 

2 

0 

2 

0 

0 

293 
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The figure below indicates the distribution of race in the Municipality (excluding Councillors or as per E.E. top Managennent). This figure 
indicates that 93% of employees are African, 3% are Coloured and 4% are White. This also indicates that overall 96% of employees are 
black and 4% are white. The Municipality has four employees with disabilities, thus 1 .6%. 


Employment profíle 


Whíte Coloured 

4% 3% 
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4.6. Spatial Analysís 

NB: Please take note that were reference is made to Maps and Tables in the Spatial & Environmental Analysis it refers fo fhe Originai SDF 
& EMP. 


Spafial Analysis: Pafferns & Trends 


A map illustrating the spatial perspective of activity nodes for nodal development: 
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This section is covered in detoil in 
the Spotiol Development 
Fromework (SDF) of the 
municipolity. 

In oddition to the SDF the vorious 
sector plans for e.g. the Flousing 
Sector Plan, Woter Services 
Development Plon, Toung CBD 
Revitolizotion Strotegy, 

Environmentol Monogement Plon, 
LED Strotegy and Disoster 
Manogement Plan also covers 
issues in detail relating to spatial 
patterns and trends. 

GTLM does plan to review the SDF 
os port of the Turn-around 
Strategy if funding for it can be 
secured. 


The following few pages are exfracfs from fhe SDF jusf fo reflecf some of fhe highlighfs of fhe SDF: 

STRATEGIC ASSESSMENT 
STRATEGIC ISSUES 

The formalisation of the Spatial Development Framework for Greater Taung is informed by certain strategic / critical issues that were 
identified during the situation analysis phase and also confirmed during Steering Committee meetings and Stakeholder Workshops. 

NODAL STRATEGY 

ASSESSMENT 

The rural settlement pattern of the Greater Taung is characterised by numerous small rural villages that are scattered in the eastern 
portion of the municipal area. The majority of the population of GreaterTaung is distributed amongst these small villages which are to a 
large extent a result of premature urbanisation due to the imbalances created by past policies. 

According to Section 4. 1.1. 3 the population of Greater Taung will not increase drastically (according to Stats SA there is currently a 
negative growth rate). The implications of this trend is that no real pressure exists for additional land for settlement development. 

Due to the lack of a proper nodal strategy and spatial guidelines, development of the villages took place in a uncontrolled manner 
causing the following problems: 

• New development projects (housing) outside villages whilst sufficient land is available within the villages. 

• Impact on sensitive environmental areas (wetlands and hills and ridges). 

• Impact on agricultural land. 

• Provision and maintenance of services (water, sanitation, roads and electricity). 

The lack of proper spatial guidelines also complicates the spatial location and prioritisation of IDP projects (land, housing infrastructure 
and social facilities). 
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In order to address thís ímbalances the North West Spatíal 
Development Framework and Zoning Plan suggested a phased 
approach whích include: 

• Development and enhancement of selected rural nodes / 
clusters. 

• Formalisation of selected villages. 

• Integration of villages into a formal urban system. 

SELECTION OF RURAL NODES / CLUSTERS 

Villages situated adjacent to each other can be clustered as a 
functional entity. Link roads to smaller villages will determine the 
association with a particular cluster or larger village. 

A node can be described as a single of group of villages 
(clusters) that are situated near or adjacent to each other. 

Development nodes can be defined as the logical points where 
social and economic development / investment must be 
focussed. 

In order to guide the selection of rural nodes / clusters the 
following criteria / indicators can be used: 

Population size (based on the number of households and 
average household size) 

Number of formal / semi-formal dwellings (brick and cement 
house) 


Central place functions: 


Hospital 

Tertiary school 

Clinics 

Primary school 

Secondary school 

Community hall 

Tribal office 

Post office 

Formal sports facilities 



Formal busíness facílítíes 


The classifications of the clusters were not done according to the 
ward demarcations but rather according to the settlement’s 
location in terms of each other. One of the criteria used was 
their linkage with each other with the road network, and the 
interaction between these settlements. 


In order to determine a potential ranking of the different villages 
and clusters, the criteria / indicators were measured using the 
following methodology: 


Population size 

A value of 1 00 was allocated to 
the village or cluster with the 
largest population. 


Number of formal / semi- 
formal dwellings 

A value of 100 was allocated to 
the village / cluster with the 
largest number of formal and 
semi-formal dwellings. 


All the other villages / clusters were measured against this 
highest value of 100 
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Central Place Function 


Classification of Villages 


The following volues were allocoted to the number of functions 
in each village / cluster: 


Function 

Value 

Hospital 

5 

Tertiary school 

5 

Secondary school 

4 

Clinic 

4 

Primary school 

3 

Community hall 

3 

Post office 

3 

Tribal office 

2 

Formal business 

2 

Formal sports & facility 

1 


The values are based in the number of people a particular 
facility serves, as well as the extent of the area of influence of 
such a facility. A hospital for example normally serves a total 
municipal area, whilst a local clinic will only serve a smaller area 
such as a large village or a portion of a municipal area. 

The characteristics of the central function of a settlement will 
determine the settlement’s position within the hierarchy of 
settlements. Settlements of a higher order normally offer a large 
variety of functions and to a larger area of influence and are 
consequently spaced further apart. Conversely, settlements of 
lower order offer more limited variety of functions and services a 
smaller area of influence and spaced much closer together. 


Accordíng to thís evaluator the followíng híerarchy of nodes can 
be classífíed: 


First order 
node 

Cluster M 

Toung / Rooiwol / Letholo / Toung stotion / 
Motolong / Botlhaping / Chief's court / 
Veertien / Taung / Randstad / Colong / 
Makwating / Nhole / Manokwane. 

Second 

order 

nodes 

Cluster L 

Diplankeng / Molehabangwe / Magogong / 
Lothwanyeng 

Cluster 1 

Lower / Upper Majeokgoro 

Cluster B 

Dryharts / Lehatlheng Pudimo 

Cluster F 

Mokgareng / Lokgabeng / Ditompong 

Third 

order 

nodes 

Cluster K 

Gataote / Kameelputs / Mmammutla / 
Loselong 

Cluster D 

Matlapeng / Choseng 

Cluster J 

Sekhing / Seoding II 

Cluster N 

Manthestad / Moshosho 

Cluster S 

Reivilo / Boipelo 

Cluster P 

Molelema / Chokanyane 

Cluster R 

Mogopela B / Myra 

Cluster H 

Motsweding / Marotaneng / Tlapeng 

Cluster G 

Thomeng / Norlim / Mokassa II / Kgomotso 
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DENSIFICATION OF VILLAGES 


Assessment 

During the land use analysis it was found that most of the villages 
are characterised by very large stands as well as lorge portions 
of open spaces between the stonds. This low densities contribute 
towards the difficulty of providing services and facilities cost 
effectively. 

According to the land use survey and settlement plan of the 
villoges ± 48414 stands con be provided within the villoges 
without extending the villoge boundaries. (This includes the 
utilisation of vacant land as well as the subdivision of large 
stands). 

Densification of villoges con be implemented by means of 
villoge fringes fhot will form the boundory between villoge / 
urbon development ond ogricultural land. 

Settlement / village fringes were already identified for all the 
villages within the GreaterTaung Municipality. 

Densification of villoges should form on imporfonf componenf of 
land use managemenf within the municipal area in order to 
ensure cost effective service delivery. 


LAND OWNERSHIP (Map 4 refers) 


Most of the land within the Greater Taung Municipal area is 
private land, followed by state land and State / Tribal land. 


State Land 

135 364,933ha 

State/Tribal Land 

101 765,811 ha 

Tribal Land 

3 928,250ha 

Private Land 

322 895,800ha 

Total 

563 954,754ha 
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MUNICIPAL LAND USE 


Total municipal area : 563 954,754 ha 

Cultivated land : ± 4744,731 ha 

Urban land : ± 7521,400 ha 

Environmental sensitive areas : ±107184,242 ha 

Grazing land : ±318477,949 ha 

Irrigated land : ± 1 26026,432 ha 


URBAN LAND USE 


51 villages are situated mostly in the eastern parts of the 
municipal area and 55 villages are situated to the west of the 
Taung Vryburg road. (Map 3). Most ot the villages have 
developed on the edge of the Dry Harts River valley. Land uses 
within the villages were determined by means of a land use 
survey. Table 4.3 indicates the land use for the urban settlements 
in the Greater Taung Local Municipality. (The land uses of each 
village are indicated in Annexure A). 


Table 4.3: Land Uses - Greater Taung Local Municipality 


LAND USE 

QTY 

Residential 

Formal Dwellings (Brick house) 

5546 

Semi-Formal Dwellings (Cement Brick 

House) 

21108 

Semi-informal dwellings (Troditional Mud 
House) 

7246 

Informol Dwellings (Corrugoted Iron House) 

2449 

RDP Housing 

3483 

Flots/Group housing 

23 

Hostels 

45 

Total Developed resídential sites 

39900 

Ruins (Demolished House) 

313 

Old Age Home 

1 

Business 

Formol Business 

390 


LAND USE 

QTY 


Formol Business - Vocant 

73 

Informal Business 

Vodocom Contoiners 

20 

Rood stolls 

105 

Shoe Repoir 

1 

Tuck Shop 

40 

P.O. Box 

23 

Public Phones 

9 

Woter Coupons 

1 1 

Business 

Home business 

Tuck shop 

153 

Tavern - Shebeen 

13 

Liquor store 

1 

Hoir solon 

2 

Photogropher 

1 

Troditionol Doctor 

3 

Restouront 

1 

Public Telephones 

3 

Fruit & Veg 

1 

Goroge 

Public Garage 

10 

Public Garage Vacant 

1 

Sport & Rec 

Formal Sport + Recreation 


Soccer 

193 

Tennis 

1 

Squash 

1 

Golf Course 

1 

Pistol Shooting Range 

1 

Informal Sport + Recreation 


Informal netball field 

2 

Industry 

Formal Industry 

41 

Informal Industry 


Scrapyard 

2 

Brickyard 

1 

Service Centre - Mechanical Workshop 

9 

Educotionol 

Primary School 

84 

Middle School 

31 
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LAND USE 

QTY 


Secondory school 

19 


Technical School 

1 


Agriculturol High school 

1 


Aghculturol College 

1 


Leorning Centre 

3 


Créche's /Eorly Learning Centre 

60 


School tor disabled 

1 


College 

1 


Centre for educotion ond Development 

1 


Arts ond Culture Centre 

1 


Troining Centre 

6 


Clinics 

28 

Health 

Hospitol 

2 

Locol Aids Council 

1 


Medicol Centre 

1 


Churches 

324 

Religion 

Mission 

1 


Cemetery 

228 


Community Holl 

16 


Deportment of Agriculture 

1 1 


Department of Agriculture Housing 

92 


Deportment of Educotion 

2 


Deportment of Heolth 

2 


Deportment of Home Affoirs 

1 


Department of Labour 

1 


Deportment of Public Works 

1 


Deportment of Sociol Development 

2 

Government 

Deportment of Tronsport 

1 


Fire Stotion 

2 


Government Communicotion and 
Information Services 

1 


lEC Office 

1 


Licensing Deportment 

1 


Mogistrote Court 

1 


Municipolity 

5 


Old Militory Bose 

1 


Pension pay Points 

1 


LAND USE 

QTY 


Police Station 

9 

Post office 

13 

Rood comp 

4 

Rubbish Dump 

1 

Seweroge forms 

1 

Tribol Office 

6 

Water Works 

6 

Agriculturol 

Agriculturol Cooperotion 

2 

Auction Krool 

1 

Community Doiry 

2 

Community Gordens 

22 

Pig Form 

1 

Show Grounds 

1 

Storoge Shed 

4 

Offices 

Dr. Consulting Rooms 

5 

Attorneys 

3 

Bonks 

3 

Bookkeepers 

1 

Employment Office 

2 

Investigotor 

1 

Medicol Scheme 

1 

Office 

3 

Optometrist 

1 

Other 

Construction Site 

2 

Escom Office 

2 

Escom Substotion - Electricol 

3 

Tusk Toung 

1 

Aerodrome 

1 

Telkom 

2 


TOTAL 

42368 


SOURCE: LAND USE SURVEY, MAXIM PLANNING SOLUTIONS, 2004 
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Table 4.4: Business Structure - Greater Taung Municipality 


TYPE OF BUSINESS 

QTY 

Auctioneers 

1 

Bakery 

2 

Beer Hall 

3 

Building material 

5 

Butchery 

14 

Café 

116 

Cash Loans 

4 

Cell phanes 

1 

Chickens 

1 

Clothing 

9 

Computer 

2 

Dance Hall 

1 

Driving School 

3 

Dry Cleaner 

3 

Electrical 

3 

Fruit & Veg 

10 

Funeral Parlour 

3 

Furniture 

8 

General dealer 

61 

General Maintenance 

1 

Hair Salan 

17 

Hardware 

1 

Hotel 

1 

lce Cream Wholesaler 

1 

Juice Land 

1 

Jeweller 

2 

Liquar Restaurant 

4 

Liquar Store 

50 

Liquor Warehouse 

1 

Maize Depot 

1 

Motor Spares 

1 

Muti Shap 

4 

Omnia Fertilizer 

1 

Photography 

2 

Restaurant 

39 


TYPE OF BUSINESS 

QTY 

Shopping Centre 

1 

Stationary & Baoks 

2 

Supermarket 

33 

Take Away 

5 

Tavern - Shebeen 

36 

Tuck Shop 

40 

Tyre Works 

2 

Vaaltar Radia Station 

1 

TOTAL 

497 


SOURCE: LAND USE SURVEY, MAXIM PLANNING SOLUTIONS, 2004 
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SPATIAL IMPLICATIONS OF LOCAL ECONOMIC DEVELOPMENT 
Assessment 

Greater Taung is situated on the Western Frontier SDI (N18) 
stretching from Mafikeng, Vryburg, Greater Taung and further 
south to Kimberley. 

According to this initiative Taung Irrigation and Farming Scheme 
was identified as one of the major anchor projects which can 
provide a large number of job opportunities and establish ±713 
farmers. Other projects also identified include the Taung Marble 
and Slate as well as SMME development. 

Development opportuníties 

Large-scale irrigation farming can provide the opportunities for 
the establishment of agro-industries. Stimulation of Taung CBD 
area and Pudumong as the primary industrial / commercial 
nodes. 


The informal sector (small-scale farming) can be linked to the 
formal economy by means of an institution such as an 
agricultural co-operative. 

Improvement of livestock and game farming by a more efficient 
application and extension of veld restoration within the Land 
Care Programme. (Currently large areas within the municipal 
area are affected by veld degradation due to overgrazing). 
Enhancement of the attractiveness of the Taung CBD in order to 
stimulate business and commercial development. 

• Stimulation of tourism 

• Development of nature reserves 

• Taung Skull site 

• Taung Dam 

• Spitskop Dam 

• Thomeng Water Falls 

As part of the NDP scope of work an Economic Study and 
Agricultural Analysis was done which is also relevant to this 
section of the IDP and which is referred to as ANNEXURE: LED 


Page 45 of 86 




4.7. Socío-Economíc Analysís (Gender & Poverty) 

GTLM does have different detailed resource documents available in the form of specific studies that was done that can inform this 
section of the IDP for e.g.: The Spatial Development Framework, The LED Strategy, Taung Dam Population Projections, NDP - Taung 
Economic Studies. This section is just reflecting some of the info that was captured in the above mentioned documents. 


INTRODUCTION 

By analysing the socio-economic profile, it is possible to draw 
certain conclusions and to make meaningful assumptions. These 
assumptions will be used to assist in the recommendations, the 
creation of a demand model as well as better understanding of 
the various property markets. The socio-economic profile 
provides the data for household income expenditure, and 
occupational profile in terms of employment. The socio- 
economic profile will also assist in determining if there is a 
demand for certain land uses in the proposed CBD extension. A 
more comprehensive socio-economic profile is required since 
the sample of the surveys was less that 1%. 

POPULATION AND HOUSEHOLD GROWTH RATES 


Table 1: Population Stotistics 1996-2009 



Census 

Census 

Growth Rate 

2007 

Growth 


1996 

2001 

(96’-0r) 

(Community 

Survelrt 

Rate 

fOr-07’1 

2009 


3,785,163 4,200,867 2.1% 4,463,011 1.0% 4,520,143 

569,620 589,170 0.7% 547,810 -1.2% 531,020 

184,209 182,166 -0.2% 183,229 0.1% 183,628 

Source: Urban-Econ calculations based on Census 1996, 2001 
and Statistics SA, 2008 


The growth rate between 2001 and 2007 has been stagnant in 
GTLM with only 0.1% growth in the population figures. 

Table 2 illustrates the number of households, population and the 
average household size for each of the four regions listed in the 
previous table. 


The population size is defined as the total number of households 
in a particular defined area. The growth rate of the population is 
of importance due to its ability to do future projections. These 
projections are used to determine future needs and indicate 
outward or inward migration, which in turn has an effect on job 
creation or availability and economic growth. Table 1 illustrates 
the population statistics and growth rates between 1996 and 
2009 using Statistics South Africa’s midyear estimates. 


Table 2: Population, Households and Averoge Household Size, 2009 




PoDulatíon 

II Nu of Households 

II Averaoe H/h Size | 

North West 


4,520,143 

962,987 

4.69 

DrRSMDM 


531,020 

107,537 

4.93 

Greater Tauna LM 


183,628 

42,355 

4.33 


Source: Urban-Econ calculations based on Census 1996, 2001 
and Statistics SA, 2009 


In terms of household sizes all three of the regions illustrated have 
similar figures ranging from 4.33 to 4.93 people per household. 
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HOUSEHOLD INCOME 

Household income is a vital determent ot weltare and the 
standard level ot living. With respect to this analysis, household 
income is considered to be a family's (household's) ability to 
meet their basic needs in the acquisition of food, shelter, 
clothing and basic services such as water, electricity and 
sanitation. 


Figure 1: Household income profile forthe GTLM (Rand/Annum 


Household Income 


R 4,027,393 - and more 0.0% 


R 2,013,697 - R 4,027,392 
R 1,006,849 - R 2,013,696 
R 503,425 - R 1,006,848 
R 251,713 - R 503,424 
R 125,857 -R 251,712 
R 62,929 -R 125,856 
R 31,465 - R 62,928 
R 15,733 -R 31,464 
R 7,867 - R 15,732 
R 984 - R 7,866 
R 1 - R 983 



26.1% 


10.7% 


34.2% 


0% 5% 10% 15% 20% 25% 30% 35% 40% 


Source: Urban-Econ Calculations based on Quantec Resource 
Database, 2009 


The majority (93.3%) of the households earn less than R63,000 a 
year, which is less than R5,000 a month. The area can thus be 
classified as a low income area where poverty is a major issue 
among its population. 

AGE PROFILE 

The age profile provides an insight into the current demographic 
representation of the Taung area. Figure 5.2 illustrates that the 
majority of the population falls in the 15-64 category, also 
known as the Potential Economically Active Population (PEA), in 
the Taung area. 

Figure 2: Age Protile, 2009 


Taung Age Profíle 



0% 10% 20% 30% 40% 50% 60% 


Source: Urban-Econ Calculations based on Quantec Resource 
Database, 2009 
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OCCUPATIONAL PROFILE 


EMPLOYMENT PROFILE 


Figure 3 illustrates the occupational profile for the study area. The 
profile is illustrated by means of broad occupational categories. 
From Figure 5.3 it is evident that the residents in the study area 
ore involved in occupotions of low to medium skill levels. The 
mojority of the population in the study area ore employed in 
elementary occupations (28%) and technicians (18%). 


Bosed on the information obtained from the oge profile, 
approximately 55% of the study area population falls within the 
economically active segment of the population. Flowever, this 
figure does not include housewives, students, pensioners and 
people who are not looking for work, and who therefore do not 
contribute to employment in the area. 


Figure 3 Occupational Profiles of the Market Areas 


Elementary occupations 


Plant and machine operators and 
assemblers 


Technicians 


Craft and related trades workers 


Skilled agricultural and fishery 
workers 


Service Workers 


Clerks 


Professionals 

Legislators 



28 % 


0% 5% 10% 15% 20% 25% 30% 


Source: Urban-Econ Calculations based on Quantec Resource 
Database, 2009 


The level of employment is also an important indicator, 
impacting on the level of human development as well as on the 
level of disposable community income. According to the official 
unemployment definition, a person must satisfy the following 
three conditions: 

the person did not work during the seven days prior to the survey 
interview, and does not have anyjob attachment; 
the person wants to work and is available to start work within 2 
weeks; and 

the person has taken active steps to look for work or to start own 
business in the 4 weeks prior to the interview. 


*The employment profile of the study area cannot be 
determined because the Labour Force Survey data is only 
available at district and metropolitan levels. Therefore the 
employment figures of Bophirima DM were used as the study falls 
completely within the boundaries of the Bophirima DM. 
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Table 3 Level of Employment 


Dr Ruth S Mompati District Municipality 


2003 

59% 


Not Economically Active 


Unemployment Rate 26% 


2005 

53% 


2007 

53% 


Source: Urbon-Econ colculotion, bosed on lobour force surveys 
(2003-2007) 


According to Toble 3 it is cleor thot the unemployment rote wos 
at o low 26% in 2003. It has decreased significantly from 43% in 
2005 which is a clear indication of the considerable job creation 
in the area during that time. The figures for 2008 and 2009 are 
not available at District level, however the provincial 
unemployment rate has increased by 3% during the last two 
years and it is expected that the unemployment rate of the 
district will also increase by a similar factor. Thus an expected 
unemployment rate of around 36% is expected for Dr Ruth S 
Mompati DM in 2009. 
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Sector planning and implennentation are an on-going process which involves different stakeholders and which is also influenced by the 
turn-over of senior staff in the relevant departments. The intention of this sector is to keep track of the status of the sector in the form of a 
portfolio. Portfolios can be kept up to date with regard to planning as well as implementation by officials responsible for the sector and in 
that sense also ensure that information does not fall through the cracks. The intention of the portfolios is also to ensure contingency are 
not lost during management or political change. 


Sector Descríciíon 

1 Thematic Area 

ResDonsibie Directorate 

Annexure 

5.1. 

Energy Portfolio 

Service Delivery 

Infrastructure Development 

ENERGY 

5.2. 

Water Portfolio 

Service Delivery 

Infrastructure DeveloDment 

WSDP 

5.3. 

Sanitation Portfolio 

Service Delivery 

Infrastructure Development 

SANITATION 

5.4. 

Roads & Storm Water infrastructure Portfolio 

Service Delivery 

Infrastructure Development 

ROAD 

INFRASTRUCTURE 

5.5. 

Housing Portfolio 

Service Delivery 

Land Use, Rural Dev & Human 
Settlement 

HUMAN SEHLEMENT 

5.6. 

Refuse Removai Portfolio 

Service Delivery 

Social Services 

IWMP 

5.7. 

Parks & Sport Facilities Portfoiio 

Service Delivery 

Social Services 

RECREATION 

5.8. 

Cemeteries Portfoiio 

Service Delivery 

Social Services 

CEMETERIES 

5.9. 

Community Haiis & Thusong Service Centres 

Service Delivery 

Social Services 

COMMUNITY CENTRES 

5.10. 

information & Communication Portfolio 

Service Deiivery 

CorDorate Services 

ICT 
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6.1. The Munícípal Vísíon, Míssíon and Values 




Vision 




r 


A Healthy And Wealthy Greater Taung 
To Ensure A Happy Community 
That Has Overcome The Battle Against Poverty 


Mission 


J 




To Promote Sustainable Socio-Economic Growth And 
Development Throuqh Mininq, Aqriculture and Tourism. 



Vaiues 






J 


Ubuntu 

Professionalism 
Accountability 
Batho Pele Principles 

J 
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6.2. Alígnment to Strategíc Guídelínes 

Alígnment of the GTLM Objectíves wíth The Natíonal Strategíc Objectíves, The Natíonal Príoríty Outcomes for 2011/16, 
The 10 Poínt Plan and the Dístríct Objectíves 

The followíng Thematíc Areas are applícable to the column of the “Thematíc Area”: 

• 1 = Service Delivery 

• 2 = Financial and Administrative Capacity 

• 3 = Governance and Public Participation 

• 4 = Labour Matters 


2009-2014 

NATIONAL GOVENMENT 
STRATEGIC 
OBJECTIVES 

2011/16 

12 NATIONAL PRIORITY 
OUTCOMES 

2011/16 

12 NATIONAL PRIORITY OUTCOMES 

Thematic 
Area Nu 

2011/16 

12 NATIONAL PRIORITY OUTCOMES 

10POINT PLAN 

ROLE OF LOCAL GOVERNMENT 

GREATER TAUNG LM - STRATEGIC APPROACH 
DETAIL WILL BE CAPTURED IN SDBIPS 

Strengthen the skills and 
human resource base 

Outcome 1 : 

Improved quality of basic 
education 

Facilitate the building of new schools by: 

• Participating in needs assessments 

• Identifying appropriate land 

• Facilitating zoning and planning processes 

1 

Facilitate the provision of basic services to the 
institutions relevant to this sector 

Planning for this sector is included in programmes 
of Output 2 under Outcome 9 

Improve the quantity and quality of basic services for 
all people in terms of water, sanitation, electricity, 
waste management, roads and disaster management. 

Facilitate the eradication of municipal service backlogs in 
schools by extending appropriate bulk infrastructure and 
installing connections 

1 

Improve the health profile 
ofall South Africans 

Outcome 2: 

A long and healthy life for all 
South Africans 

Many municipalities perform health functions on behalf of 
provinces 

Na 

Not applicable to GTLM 

Improve the quantity and quality of basic services for 
all people in terms of water, sanitation, electricity, 
waste management, roads and disaster management. 

Strengthen effectiveness of health services by specifically 
enhancing TB treatments and expanding HIV and AIDS 
prevention and treatments 

1 

Develop & implement an Integrated HIV/AIDS 

Programme 

Municipalities must continue to improve Community Health 
Service infrastructure by providing clean water, sanitation and 
waste removal services 

1 

Facilitate the provision of basic services to the 
institutions relevant to this sector 

Planning for this sector is included in programmes 
of Output 2 under Outcome 9 

Intensify the fight against 
crime and corruption 

Outcome 3: 

Facilitate the development of safer communities through better 
planning and enforcement of municipal by-laws 

3 

Review & approve relevant by-laws where applicable. 
Identify the need for additional by-laws 

Develop relevant new by-laws 

Put measures & systems in place to enforce by-laws 
Ensure that all by-laws are approved & promulgated 


All people in South Africa 
are and feel safe 

Direct the traffic control function towards policing high risk 
violations - rather than revenue collection 

Na 

Not applicable to GTLM. 

Metro police services should contribute by: 

• Increasing police personnel 

• Improving collaboration with SAPS 

• Ensuring rapid response to reported crimes 

Na 

Not applicable to GTLM. 
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2011/16 

12 NATIONAL PRIORITY OUTCOMES 


2011/16 

12 NATIONAL PRIORITY OUTCOMES 


10POINT PLAN 


2009-2014 

NATIONAL GOVENMENT 
STRATEGIC 
OBJECTIVES 


2011/16 

12 NATIONAL PRIORITY 
OUTCOMES 


ROLE OF LOCAL GOVERNMENT 


<0 ^ 
i S 

Ê < 


GREATER TAUNG LM - STRATEGIC APPROACH 
DETAIL WILL BE CAPTURED IN SDBIPS 


Speeding up growth and 
transforming the economy 
to create decent work and 
sustainable livelihoods. 

Outcome 4: 

Decent employment through 
inclusive economic growth 

Create an enabling environment for investment by streamlining 
planning application processes 

2 

Benchmark planning application procedures with best 
practices. 

Enhance the municipal contribution to job creation 
and sustainable livelihoods through Local Economic 
Developments (LED’s) utilizing cooperatives in every 
ward. 

Ensure proper maintenance and rehabilitation of essential 
services infrastructure 

1 

Planning for maintenance is included in 
programmes of Output 2 under Outcome 9 as well 
as Outcome 6 which is relevant to infrastructure 
maintenance 

Ensure proper implementation of the EPWP at municipal level 

4 

This is a cross-cutting dimensions but is mainly covered 
under Outcome 9 were the EPWP will most likely be 
relevant 

Design service delivery processes to be labour intensive 

4 

Improve procurement systems to eliminate corruption and 
ensure value for money 

3 

Embark on an Internal Audit of the Procurement Policy, 
Processes, Calculators and Systems 

Invite Service Providers to register on the roster 

Utilize community structures to provide services 

3 

Explore opportunity to utilize local people for e.g. in 
refuse removal 

Outcome 5: 

A skilled and capable 
workforce to support an 
inclusive growth path 

Develop and extend intern and work experience programmes 
in municipalities 

4 

Review Workplace Skills Plan 

Utilize provincial internship programmes 

Link municipal procurement to skills development initiatives 

4 


Massive programme to 
build social and economic 
infrastructure 

Outcome 6: 

An efficient, competitive and 
responsive economic 
infrastructure network 

Ring-fence water, electricity and sanitation functions so as to 
facilitate cost-reflecting pricing of these services 

2 

Tariff Policy 

Improve the quantity and quality of basic services for 
all people in terms of water, sanitation, electricity, 
waste management, roads and disaster management. 

Ensure urban spatial plans provide for commuter rail corridors, 
as well as other modes of public transport 

Na 

Not applicable to GTLM 

Maintain and expand water purification works and waste water 
treatment works in line with growing demand 

Na 

Not applicable to GTLM 

Cities to prepare to receive the devolved public transport 
function 

Na 

Not applicable to GTLM 

Improve maintenance of municipal road networks 

1 

SDBIP of the Department Infrastructure Development 

Comprehensive and rural 
development linked to land 
agrarian reform and food 
security 

Outcome 7: 

Vibrant, Equitable and 
Sustainable rural 
communities with food 
security for all 

Facilitate the development of local markets for agricultural 
produce 

? 

SDBIPofLED Unit-linkwith NDP 


Improve transport links with urban centres so as to ensure 
better economic integration 

? 

Already included in the current SDF 

Promote home production to enhance food security 

? 

SDBIP of Social Services and LED Unit 

Ensure effective spending of grants for funding extension of 
access to basic services 

1 

SDBIP of All relevant departments and utilization of 

Rural Development Fund 

Build a cohesive and 
sustainable communities 

Outcome 8: 

Sustainable human 
settlements and improved 
quality of household life 

Cities must prepare to be accredited for the housing function 

Na 

Not applicable to GTLM 

Deepening democracy through a refined ward 
committee system that will be based on the will of the 
people. 

Develop spatial plans to ensure new housing developments 
are in line with national policy on integrated human settlements 

?1 

Review Housing Strategy to be a Human Settlement 

Plan 

Participate in the identification of suitable land for social 
housing 

1 

The Human Settlement Plan should include potential 
land 

Ensure capital budgets are appropriately prioritized to maintain 
existing services and extend services 

2 

Covered under Outcome 6 

Building a developmental 
state including 
improvement of public 
services and strengthening 

Outcome 9: 

Responsive, accountable, 
effective and efficient local 
government system 

Adopt IDP planning processes appropriate to the capacity and 
sophistication of the municipality 

3 

GTLM does approve a Process Plan 9 months before 
the start of the financial year on an annual basis 

Municipalities that have reliable and credible 

Integrated Development Plans (IDP’s) that are used 
as a guide for every development, programs and 
projects within that municipality. 
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2009-2014 

NATIONAL GOVENMENT 

2011/16 

12 NATIONAL PRIORITY 

2011/16 

12 NATIONAL PRIORITY OUTCOMES 

ë = 
£ <0 

2011/16 

12 NATIONAL PRIORITY OUTCOMES 

10POINT PLAN 

STRATEGIC 

OBJECTIVES 

OUTCOMES 

ROLE OF LOCAL GOVERNMENT 

a> 

< 

GREATER TAUNG LM - STRATEGIC APPROACH 
DETAIL WILL BE CAPTURED IN SDBIPS 


democratic institutions 


Implement the community work programme 

3 

The CBP processes is functional which make provision 
to identify community work programmes. 

Budget for Ward Programmes 



Ensure ward committees are representative and fully involved 
in community consultation processes around the IDP, budget 
and other strategic service delivery issues 

3 

CBP is functional 

Develop a coherent and cohesive system of 
governance and a more equitable intergovernmental 
fiscal system. 

Improve municipal financial and administrative capacity by 
implementing competency norms and standards and acting 
against incompetence and corruption 

2 

Implementation of Workplace Skills Plan 

Build and strengthen the administrative, institutional 
and financial capabilities of municipality, and all 
municipalities should have clean audits by 2014. 

Sustainable Resource 

Outcome 10: 

Environmental assets and 

Develop and implement water management plans to reduce 
water losses 

1 

Maintain and Upgrade water reticulation networks 

Water Services Development Plan in place on district 
level 


Ensure effective maintenance and rehabilitation of 
infrastructure 

1 

SDBIP of the Department Infrastructure Development, 
Social Services and the District Municipality 

Management and use 

natural resources that are 
well protected and 

Run water and electricity saving awareness campaigns 

2 

SDBIP of the Communications & Marketing Unit 


continually enhanced 

Ensure proper management of municipal commonage and 
urban open spaces 

? 

SDBIP of the Department of Social Services 


Ensure development does not take place on wetlands 

3 

SDBIP of the Department Land User, Rural 

Development and Human Settlement 

Pursuing African 
advancement and 
enhanced international 
cooperation 

Outcome 11: 

Create a better South Africa 
and contribute to a better 
and safer Africa and World 

Role of local government is fairly limited in this area. Must 
concentrate on: 

Ensuring basic infrastructure is in place and properly 
maintained 

Creating an enabling environment for investment 

1 

? 

Covered under Outcome 6 


Building a developmental 

Outcome 12: 

Continue to develop performance monitoring and management 
systems 

3 

SDBIP ofthe Department of Municipal Manager 

The creation of a single window of co-ordination, 
support, monitoring and intervention as to deal with 
uncoordinated interaction by other spheres of 
governmentwith municipalities including unfunded 
mandate. 

state including 

An efficient, effective and 

Comply with legal financial reporting requirements 

3 

SDBIPofthe MM andCFO 


improvement of public 
services and strengthening 

development oriented public 
service and an empowered, 

Review municipal expenditures to eliminate wastage 

2 

SDBIPofthe MM andCFO 


democratic institutions 

fair and inclusive citizenship 

Ensure councils behave in ways to restore community trust in 
local government 

3 

SDBIP of the MM wrt to administration 

SDBIP of the Chief Whip wrt councillors 

Restore the institutional integrity of municipality 

Develop and strengthen a politically and 
administratively stable system of municipalities. 
Uprooting of corruption, nepotism, maladministration 
in our system of local government. 
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6.3. Alignment of GTLM IDP to the Thematic Areas 

The alignment with Thematic Areas was done at sector level but will olso be relevant with regord to the Key Performance Areos in the 
SDBIPs 

6.4. GTLM Powers and Functíons 


According to the Municipal Demarcation Board based on Section 156 of the Constitution ond Section 84 of the Municipol Structures Act 
the following functions were ossigned to Dr Ruth S Mompoti District Municipolity ond GreoterToung Locol Municipolity. 


The IDP Steering Committee resolved thot relevont Portfolios must develop Objectives, Strotegies ond Torgets (Indicotors) for the 
Functions relevont to the GTLM Directorotes. 


P&F 

No 

Function As Per 

Demarcation Board 

Locaiity 

GTLM 

GTLM Department 

Comment 

Nat KPA 

4 

Air Pollution 

Local Function 

No 

NA 

No capacity at local level 


2 

Building Regulations 

Local Function 

Yes 

DLUP 

Enforcement of National Building 
Regulations 

5 

3 

Child Care Facilities 

Local Function 

Mn 

1 NVJ 


No capacity at local level 


4 

Electricity Reticulation 

District Function 

Yes 

Technical Services 

GTLM is rendering the service in 
licensed areas. 

2 

ê 

Fire Fighting Service 

Shared Function 

No 


Service is only rendered by BDM 


6 

Local Tourism 

Shared Function 

No 

DLUP 

Address Institutional Preparedness 

3 

7 

Municipal Airports 

Shared Function 

Yes 

Technical Services 

Maintenance of the airstrip. 

2 

8 

Integrated (IDP) Municipal Planning 

Shared Function 

Yes 

Municipal Manager 


1 

8 

General Municipal Planning 

Shared Function 

Yes 

DLUP 


1 

9 

Municipal Health Service 

District Function 

No 


No capacity at local level 


43 

Municipal Public Transport 

Shared Function 

No 


No capacity at local level 


44 

Pontoons, Ferries, Jetties, Piers & Harbours 

Local Function 

Na 


Not applicable 


12 

Storm Water Management in Build Areas 

Local Function 

Yes 

Technical Services 


2 

13 

Trading Regulations 

Local Function 

Yes 

DLUP 


5 

14 

Potable Water 

District Function 

Yes 

Technical Services 

GTLM is maintaining the service in areas 
as before amalgamation. 

2 

15 

Sanitation 

District Function 

Yes 

Technical Services 

GTLM is maintaining the service in areas 
as before amalgamation. 

2 
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P&F 

No 

Function As Per 

Demarcation Board 

Locaiity 

GTLM 

GTLM Department 

Comment 

Nat KPA 

17 

Billboards & Display of Advertisements in Public 
Places 

Local Function 

Yes 

DLUP 


5 

18 

Cemeteries, Funeral Parlours and Crematoria 

Shared Function 

Yes 

Community Services 


2 

19 

Cleansing 

Local Function 

Yes 

Community Services 


2 

20 

Control of Public Nuisances 

Local Function 

Yes 

DLUP 


5 

2+ 

Control of Undertakings that Sell Liquor to the 

Public 

Local Function 

Mn 

1 NVJ 


No capacity at local level 


22 

Facilities for the Accommodation, Care and Burial 

of Animals 

Local Function 

N0 


No capacity at local level 


22 

Fencing and Fences 

Local Function 

Mn 

1 NVJ 


Budget limitations 


24 

Licensing of Dogs 

Local Function 

N0 


No capacity at local level 


22 

Licensing and control of undertakings that sell 

food to the public 

Local Function 

N0 


No capacity at local level 


26 

Local Amenities 

Local Function 

Yes 

Community Services 


2 

27 

Local Sport Facilities 

Local Function 

Yes 

Community Services 


2 

28 

Markets 

Shared Function 

N0 


No capacity at local level 


29 

Municipal Abattoirs 

Shared Function 

No 

Technical Services 

Prepare for future project 

2 

30 

Municipal Parks & Recreation 

Local Function 

Yes 

Community Services 


2 

31 

Municipal Roads 

Shared Function 

Yes 

Technical Services 


2 

32 

Noise Pollution 

Local Function 

N0 




33 

Pounds 

Local Function 

Yes 

Community Services 


2,5 

34 

Public Places 

Local Function 

Yes 

Community Services 


2 

35 

Refuse Removal, Refuse Dumps and Solid Waste 

Local Function 

Yes 

Community Services 


2,5 

36 

Street Trading 

Local Function 

Yes 

DLUP 


5 

37 

Street Lighting 

Local Function 

Yes 

Technical Services 

GTLM is rendering the service in 
licensed areas. 

2 

38 

Traffic and Parking 

Local Function 

No 

Tech Serv 

Investigate potential 

2,5 
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MUNICIPAL MANAGER & GENERIC GENERAL CROSS CUHING ADMINISTRATIVE OBJECTIVES RELEVANT TO ALL DIRECTORATES 
Integrated Development Plan 

• To Develop And Approve A Credible IDP Every 5 Years And Review It Annually By The End Of May Of Each Year Based On 
CBP Input, Informed By OtherSectors And Initiatives And Integrate The Budget & PMS 

25 Year Master Plan (Míllenníum Plan) 

• To Develop A 25 Year Master With A Long Term Vision Of Developmenf For GTLM By The End Of May 201 1 

Performance Management 

• GTLM Will Annually Review It’s PMS By The End Of May Of Each Year And Complete All Relevant Documentation As 
Regulated By The PMS Regulations To Ensure Compliance 

Monítoríng, Evaluatíon & Reportíng 

• To Ensure Continuous Monitoring & Evaluation Of All Directorafes And Service Providers To Ensure Compliance To All 
Relevanf Legislafion And Reporting To All Relevant Institutions And Stakeholders 

Good Governance & Admínístratíon 

• The Directors Of GTLM Will Ensure Good Adminisfrafive & Managerial Pracfices Continuously Throughout Their Term Of 
Employmenf To Ensure Compliance To All Legislafive Requiremenf Especially With Regard To Attention To Detail In The 
Following Processes: 

° IDP, Budget, PMS & Internal & External Audit 

Internal Audít 

• To Ensure Audit Services Are Rendered Throughout The Year To Comply With All Legislated Requirements 
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Rísk Management 

• To Ensure Risks Assessnnents Are Done To Identify Risks That Need To Be Reduced And Eliminated 

Local Economíc Development 

• To Create A Conducive Environment In An Around GTLM To Stimulate Economic Growth And Development 

Informatíon & Communícatíon Technology 

• To Ensure The Regular Update And Maintenance Of ICT Systems, Environment And Administration To Comply With The 
Requirements Of The Information Systems Audit 

Intergovernmental Relatíons 

• GTLM To Participate At All Levels; Horizontally And Vertically; In The Relevant IGR Structures To Ensure Cooperative And 
Integrated Governance 

Internal Communícatíons 

• To Provide Effective, Involving And Proactive Internal Communications 

External Communícatíons 

• To Engage The Public In Communicating Their Opinions And Thoughts On Service Delivery 

Medía Relatíons & Research 

• Profile The Mayor, Municipal Manager And Programmes Of The Municipality 

Brandíng & Marketíng 

• To Give The GTLM A Synonymous Visual Identity Across The Board 
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DEPARTMENT: INFRASTRUCTURE DEVELOPMENT 

Road Infrastructure: 

• To Provide Quality New Road Infrastructure In Areas Of Jurisdiction As Deternnined By The Powers & Functions Relevant To 
GTLM. 

• To Maintain Existing Road Infrastructure In Areas Of Jurisdiction As Determined By The Powers & Functions Relevant To 
GTLM. 

• To Facilitate The Development Of New & Maintenance Of Existing Road Infrastructure Assigned Or Relevant To Other 
Institutions Which Falls Within The Boundaries Of GTLM 

Sanítatíon Provísíon: 

• To Continuously Provide & Maintain Good Quality And Environmentally Friendly Sanitation Services In Areas Where GTLM Is 
Still Rendering The Service. 

• To Facilitate And Ensure The Provision Of Good Quality And Environmentally Friendly Sanitation Services In Areas Where Dr 
Ruth S Mompati Is Rendering The Service. 

Water Provision: 

• To Continuously Provide & Maintain Good Quality And Environmentally Friendly Water Services In Areas Where GTLM Is Still 
Rendering The Service. 

• To Facilitate And Ensure The Provision Of Good Quality And Environmentally Friendly Water Services In Areas Where Dr 
Ruth S Mompati Is Rendering The Service. 

Energy (Eiectricity) Provision: 

• To Continuously Provide & Maintain Good Quality Energy Services In Areas Where GTLM Is Still Rendering The Service 
Under License Agreement. 

• To Facilitate And Ensure The Provision Of Good Quality Energy Services In Areas Where Eskom Is Rendering The Service. 

• To Explore Opportunities Of Feeding Clean Energy Into The National Energy Grid 
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DEPARTMENT: LAND USE, RURAL DEVELOPMENT & HUMAN SEHLEMENT 


Housíng 

• To Facilitate The Planning For Housing Development 

Admínístratíon 

• To Administer The Activities With Regard To: 

° Land Use, Alienation & Zoning (LUMS); 

° Tow'nship Establishments 
° Building Plans & Inspections; 

° Bill Boards; 

° Trading Licenses; 

o 

• To Review The Spatial Development Framework (SDF) 

• To Review The Land Use Management Scheme (LUMS) 

• To Review The Environmental Management Plan (EMP) 
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DEPARTMENT: SOCIAL SERVICES 
Refuse Removal 

• To Maintain The Current Level Of Refuse Removal Services As Rendered In The Formal Areas Of GTLM Already Captured 
On The Financial System 

• The Expand Refuse Removal Services To The Informal Settlements Of The Entire GTLM By Way Of Innovative Local Methods 

Cemeteries 

• To Provide, Control And Maintain Cemeteries 

Communíty Halls 

• To Provide At Least One Community Hall Per Ward In Wards With A Small Geographical Profile And Additional Community 
Halls In Activity Nodes Of Wards With A Vast Geographical Profile At A Rate Determined By The Availability Of Financial 
Resources 

Local Amenítíes 

• To Provide, Control And Maintain All Local Amenities In GTLM 

Sport Facílítíes 

• To Maintain All The Sport Facilities In Greater Taung During The Course Of The Year 

Health & Safety 

• To Provide A Healthy And Conducive Working Environment 

Líbrary Servíces 

• To Provide And Promote Library Service In Urban & Rural Areas Of GTLM 
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DEPARTMENT: CORPORATE SERVICES 
Communíty Consultatíon & Satísfactíon 

• To Frequent Consultations With Communities As Required By Legislation 

Archíve & Records 

• To Maintain A Functional And Reliable Records And Archive System On An On-going Basis 

Employment Equíty 

• To Adhere To The Requirements Of Employment Equity Regulations Of The Department Of Labour 

Workplace Skílls Plan 

• To Ensure The Development & Implementation Of the Workplace Skills Plan In Consultation With Labour 

Organízatíonal Structure 

• To Review The Organizational Structure And Ensure Alignment To The IDP 

Support To Ward Committees 

• To Provide Office Space Eventually To All Wards At A Rate Determined By Available Resources 

Admínístratíon And Secretaríal Servíces 

• To Provide Effective Administrative And Secretarial Services For GTLM 

Polícíes And By-Laws 

• To Annually Review Relevant Existing Policies And By-laws And Develop Relevant new Policies And By-laws 

Health And Safety 

• To Ensure A Safe & Healthy Working Environment For All Employees Of GTLM 

Local Labour Forum 

• To Continuously Throughout The Year Ensure Functionality Of The Local Labour Forum 
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DEPARTMENT: FINANCIAL SERVICES 


Budget 

• GTLM Will Annually Develop And Approve The Budget By May And Review It During The Mid Yeor Budget & Performonce 
Assessment Before 25 Of Jonuory 

Revenue Enhancement 

• To Put Meosures In Ploce To Encouroge Communities To Poy For Municipol Services To Improve Revenue Enhoncement 

Asset Regíster 

• To Development And Regulorly Mointoin The Asset Register In Line With GRAP To Be Able To Properly Account For All 
Assets Purchosed And Controlled By Municipality 

Fínancíal Reportíng 

• To Ensure Financial Reporting To Monitor Progress Of The Budget As Required In Terms Of Section 71 Of MFMA 

Instítutíonal Arrangements 

• To Ensure Thot At Leost 95% Of All Post In The Financial Directorate, Especially The Budget And Treasury Office, Are Filled 
Wifh Skilled Personnel To Ensure Legislafive Compliance And Functionality Of The Deparfment 

Annual Fínancíal Statements 

• To Prepare The Annual Financial Statement Internally By 31 August 

Audít Processes 

• To Pro-actively Participate In Financial Auditing Processes To Ensure An Unqualified Audit Opinion Is Achieved 

Indígent Support 

• To Ensure Social Benefit For Indigents Are Provided To Deserving Household Through Indigent Support Programmes And 
Free Basic Services 
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Debt Collectíon & Credít Control 

• To Improve Debt Collection And Implement Credit Control Measures 

IDP Core Components & Sector Plans 

• To Develop The Financial Core Components And /Or Sector Plan As Per IDP Methodology 

Supply Chaín Management 

• To Promote Procurement From SMME, HDIs And Local Service Providers To Improve Local Economic Development 

Budget Polícíes 

• To Annually Review' Policies Relevant To The Budget Processes 
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8. Servíce Delívety and Budget Implementatíon Plans 


Servíce Delívery and Budget Implementatíon Plans 
Approach: 


This section of the IDP is the tool thot integrotes the plonning, implennentation, budget and performance measures. 

The matrix below gives an indication of the methodology that was used in the SDBIPs of directorates which is used to deal with objectives, 
strategies, targets, indicators and project implementation on a quarterly basis. 


Key Performance Area 

Sector or Service 



Objectives 




Strategies 




Projects 

Targets 

Quantity 

How many? 


Quality 

Standard 

Where? 

By When? 


By Who? 


Indicators 

Baseline 

Baseline of KPA 


Input 

Budget (Time & Money) 


Process 

Activities 

Where? 

By When? 

By Who? 

Output 

Deliverable 


Outcome 

Long term impact 



The logic behind this section is to ensure a focused approach with regard to the Powers & Functions of GTLM with specific reference to the 
responsible person or GTLM Department to ensure implementation and monitoring through the PMS in other words a shift to measurable 
implementation with measurable output and outcome indicators. 
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The local KPAs were clustered in such a way that it will be relevant to a specific directorate to ensure issues are localized with regard to 
Performance Management per directorate but this does not mean that the National KPAs, Strategies and Thematic Areas were ignored. Each 
local KPA are linked to a Thematic Area to ensure accountability with regard to National Priority Issues. 

The Provincial KPIs; relevant to GTLM; were also addressed by the Objectives and Strategies developed by the Portfolios. 

The SDBIPs are developed by directorates and their relevant portfolios in the form of Project Task Teams and are included as Annexures. 


Servíce Delívery and Budget Implementatíon Plans 

Annexure 

Thematíc Area 

8.1 . SDBIP: Department of The Municipal Manager 

SDBIPMM 

Governance & Public Participation 

8.2. SDBIP: Department Corporate Services 

SDBIP CORPORATE 

Financial & Administrative Capacity 
Labour Matters 

8.3. SDBIP: Department Infrastructure Development 

SDBIP 

INFRASTRUCTURE 

Service Delivery 

8.4. SDBIP: Department Land User, Rural Development & Human Settlement 

SDBIP LAND USE 

Service Delivery 

8.5. SDBIP: Department Finance Services 

SDBIP FINANCE 

Financial & Administrative Capacity 

8.6. SDBIP: Department Social Services 

SDBIP SOCIAL 

Service Delivery 
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9.1. MIGProjects 


MIG Allocation 

2010/2011 

2011/2012 

2012/2013 

2013/2014 

COMMENT 

R 22,428,492.09 

R 26,974,859.23 

R 32,799,000.00 

R 34,603,000.00 

ITEM 

Ward 

PROJECT DESCRIPTION 

STATUS 

APPROVED 

AMOUNT 

COMMITMENT 

ACTUAL 

Variance 

COMMITMENT 

COMMITMENT 

COMMITMENT 

A 

B 

C 

D 

E 

H 

1 


J 

K 


L 

1 

GTLM 

PMU 

On going 


R 500,000.00 

R 409,790.99 


R 1,348,742.96 

R 1,147,965.00 

R 1,162,982.30 


2 

5/6 & 11 

GreaterTaung waste management 

Construction 

R 8,355,000.00 

R 4,803,492.09 



R 4,665,507.04 

R 1,448,048.95 



3 

GTLM 

LED Infrastructure 

Design &Tender 

R 11,000,000.00 

RO.OO 



R 2,886,844.55 

R 4,678,845.28 

R 3,921,154.72 


4 

20,2,15,16,1 

&3 

Taung Thusong Centres 

Construction 

R 17,000,000.00 

R 5,000,000.00 

R 6,775,861.74 


R 4,657,485.49 

R 2,500,000.00 



5 

GTLM 

Taung High Mast Lights 

Design &Tender 

R 14,000,000.00 

R 3,725,000.00 

R 7,194,932.70 


R 4,666,299.63 

RO.OO 



6 

1 

Boipelo Stormwater 

Construction 

R 4,560,000.00 

R 1,800,000.00 

R 1,896,707.97 


R 123,707.12 




7 

5 

Pudimoe Access Road 

Construction 

R 9,600,000.00 

R 3,600,000.00 

R 3,133,331.91 

R 2,316,963.32 

RO.OO 



Over spend from 
approved amount 
(Awaiting approval 
■ COGTA) 

8 

6 

Myra Road and Stormwater 

Construction 

R 5,000,000.00 

R 1,500,000.00 

R 1,591,984.15 


R 491,026.03 




9 

10 

Modimong/Cokonyane Access Roads 

Captured 

R 5,834,024.00 

RO.OO 



R 5,272,189.72 




10 

1 

Reivilo Abattoir 

Captured 

RO.OO 

RO.OO 





R 10,000,000.00 



11 

Machonisa Access Roads 

Completed 

R 7,500,000.00 

R 1,500,000.00 

R 1,425,882.63 


R 45,479.60 




11 

11 

Taung Community Hall 

Captured 

RO.OO 




RO.OO 

R 5,000,000.00 



12 

4 

Dryharts Community Hall 

Captured 

RO.OO 




R 2,817,577.09 

RO.OO 



13 

18 

Diphitsing Community Hall 

Captured 

RO.OO 




RO.OO 

R 3,000,000.00 



14 

3 

Matlapaneng Community Hall 

To be Captured 

RO.OO 




RO.OO 


R 4,000,000.00 


15 

GTLM 

Sport Facilities 

To be Captured 

RO.OO 




RO.OO 

R 1,950,000.00 



16 

10 

Madibaneng Roads & Stormwater 

To be Captured 

RO.OO 




RO.OO 

R 3,000,000.00 



17 

15 

Molelema Stormwater Management 

To be Captured 

RO.OO 




RO.OO 

R 2,100,000.00 



18 

11 

Taung Cetral street to Police Station 

To be Captured 

RO.OO 


RO.OO 


RO.OO 

R 2,150,000.00 



19 

GTLM 

Taung High Mast Lights phase 2 

To be Captured 

RO.OO 

RO.OO 

RO.OO 


RO.OO 

RO.OO 

R 10,000,000.00 


20 

19 

Access Bridge 

To be Captured 

RO.OO 

RO.OO 

RO.OO 


RO.OO 

RO.OO 

R 2,500,000.00 


21 

5 

Matlhako Community Hall 

To be Captured 

RO.OO 

RO.OO 

RO.OO 


RO.OO 

RO.OO 

R 3,018,862.98 





TOTAL 

R 75,349,024.00 

R 22,428,492.09 

R 22,428,492.09 

R 2,316,963.32 

R 26,974,859.23 

R 26,974,859.23 

R 34,603,000.00 



Also refer to ANNEXURE: PROJECTS 
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10. Integrated Programmes 


To ensure a focussed approach towards project implementation and improvement on service delivery it was important to deal with each of 
the following sectors in detail in the form of a Annexure with regard to the background, baseline data, priorities of the communities 
understanding the issues as well as planned programmes with objectives, strategies and projects with clear targets and indicators who is also 
technically informed to ensure bankable and realistic projects with committed budget allocations and also linking it the Themafic Area of 
Service Delivery. 


Summary - Status of Integrated Programmes 


Name of Intearated Plan 

Annexure 

Comment 

10.1. Spatíal Perspective 

1 0. 1 . 1 . Seatial Develo0ment Framework fSDFl 

SDF 

In Dlace need to review dynamíc data 

10.1.2. Land Use Management Scheme 

LUMS 

In place 

10.1 .3. Integrated Environmental Management Plan and Programme 

EMP 

EMP in place - lack of programmes 

10.2. Infrastructure Cluster 

1 0.2. 1 . Water Services Development Plan and Programme (WSDP) 

WSDP 

Done at district level 

10.2.2. Integrated Waste Management Plan and Programme (IWMP) 

IWMP 

Done at district level 

10.2.3. Integrated Transport Plan and Programme(ITP) 

L ITP ^ 

Done at district level 

10.3. Fínancial Cluster 

10.3.1. Budaet Summarv 


^HCaotured in relevant section of IDP 

1 0.3.2. Five Year Financial Plan 


Captured ín relevant section of IDP 

10.3.3. Five Year CaDÍtal Investment Proflramme 


lACaDtured in relevant section of IDP 

10.4. Instítutíonal Cluster 

10.4.1. Organizational Structure 

ORGANOGRAM 

In Dlace 

10.4.2. Employment Equity Plan 

EEP 

In place 

10.4.3. WorkDlace Skills Plan and Proflramme 

E WSP i 

In Dlace 

10.4.4. Health and Safety Plan 

OH&SP 

Policy is in place 

10.4.5. Five Year Action Proflramme 


Not in Dlcice 
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10.4.6. Municipal Turn-Around Strotegy 

10.5. Social Cluster | 

10.5.1 . Integrated Poverty Reduction and Gender Equity Plan and 
Programme 

1 0.5.2. Disaster Management Plan 

10.5.3. Integrated HIV/AIDS Plan and Programme 

10.5.4. Human Settlement Plan and Programme 

10.6. Economíc Cluster 

1 0.6. 1 . Greater Taung Local Economic Development Strategy 

10.6.2. Taung CBD Revitalization Strategy 

10.6.3. Neighbourhood Development Programme 

10.7. Integrated Monítoríng and Performance Management System 

10.7.1. PMS Framework 

10.7.2. Service Delivery and Budget Implementation Plans 
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MTAS 


In place 




This section covers the Integroted Plons ond Programnnes. 

In cases where reference is made to an Annexure it means that it is 
just briefly covered in this document but that a comprehensive 
document was developed that can be obtained from the 
municipal office and in insfances were reference is nof made fo an 
Annexure it means that it is covered in this document. 

10.1. Spatíal Perspectíve 

1 0.1 .1 . Spatial Development Framework (SDF) 

An SDF was developed and approved during 2005. A review will be 
done on the dynamic data as part of a project at district level. 

1 0.1 .2. Land Use Management Scheme 

The SUMS was developed as part of the SDF. An audit need to be 
done to verity the relevance of the system as well as to 
accommodate the development of a Land Use Strategy relevant 
to the N 1 8 traftic circle. 


10.1.3. Integrated Environmental Management Plan and 
Programme 

The initial EMP was done together with the SDF. This approach did 
limit the scope of work due to limited funding and therefore the 
EMP can be reviewed to put more emphasis on specific detail that 
need to be included in an EMP. Specific reference and solutions to 
Veld degradation need to be researched and a database of 
endangered and alien Fauna and Flora need to be compiled with 
recommendations on how it must be protected or destroyed. 

10.2. Infrastructure Cluster 

10.2.1. Water Servlces Development Plan and Programme 
(WSDP) 

Dr Ruth S Mompati DM is the Water Authority and there for fhe 
WSDP was done and reviewed at district level. 

The developmental needs of GTLM with regard to the water sector 
are covered in the WSDP. 

The following programme was develop by BDM: 

10.2.2. Integrated Waste Management Plan and 
Programme (IWMP) 

GTLM did develop an IWMP at local level with a methodology that 
address waste management from a local poinf of view fo link with 
initiatives at Naledi LM and the district. 

10.2.3. Integrated Transport Plan and Programme(ITP) 


The ITP was done at district level. 
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10.3. 


Fínancíal Cluster 


10.3.1. Budget Summary 


DISCRIPTION 

EXPENDITURE 

Salaries 

General Expenditure 

Repgirs & Maintenance 

Depreciation 

Contribution to Fixed Assets 

Contribution to Conditional Grants 


TOTAL EXPENDITURE 


R 


INCOME 

Sundry 

National Grants 
Provincial Grants 

Electricity 

Retuse 

Sewerage 

Water & Sanitation 
Assessment Rates 


TOTAL INCOME 


R 


2009/2010 


R 45,030,786.00 
R 20,659,571 .00 
R 5,499,267.00 
R 670,833.00 
R 10,245,070.00 
R 21,829,000.00 
103,934,527.00 


R 


2010/2011 


R 51,793,904.00 
R 28,479,255.00 
R 8,032,81 7.00 
R 709,071.00 
R 1 4,054,775.00 
R 40,746,070.00 
143,815,892.00 


R 15,081,873.00 
R 77,919,000.00 
R 650,000.00 
R 1 ,500,000.00 
R 1 ,400,000.00 
R 1 ,200,000.00 
R 333,656.00 
R 5,200,000.00 
103,284,529.00 


R 16,516,471.00 
R 1 14,407,292.00 
R 670,000.00 
R 1 ,585,500.00 
R 1 ,479,800.00 
R 1 ,268,400.00 
R 352,674.00 
R 5,496,400.00 
R 141,776,537.00 
R 2,039,355.00 
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2011/2012 


2012/2013 


2013/2014 





R 59,835,700.00 

R 66,088,280.00 

R 71,213,530.00 

R 32,101,022.00 

R 33,963,553.00 

R 35,573,892.00 

R 7,966,161.00 

R 8,517,242.00 

R 9,013,675.00 

R 753,034.00 

R 797,466.00 

R 845,312.00 

R 19,995,000.00 

R 23,220,000.00 

R 1 8,440,000.00 

R 57,015,000.00 

R 64,617,563.00 

R 68,332,941.00 

R 177,665,917.00 

R 197,204,104.00 

R 203,41 9,350.00 







R 1 7,768,903.00 

R 18,599,435.00 

R 19,592,037.00 

R 1 47,594,000.00 

R 164,913,681.00 

R 1 70,690,583.00 

R 670,000.00 

R 670,000.00 

R 670,000.00 

R 2,348,430.00 

R 2,489,000.00 

R 2,550,000.00 

R 1 ,740,400.00 

R 1 ,844,800.00 

R 1 ,950,000.00 

R 1 ,344,000.00 

R 1 ,426,500.00 

R 1,512,100.00 

R 374,000.00 

R 396,638.00 

R 420,436.00 

R 5,826,184.00 

R 6,181,570.00 

R 6,662,465.00 

R 177,665,917.00 

R 196,521,624.00 

R 204,047,621 .00 

RO.OO 

R 682,480.00 

-R 628,271.00 




10.3.2. Fíve Year Fínancíal Plan 

The purpose of this plan is to create the medium term strategic financial framework for allocating municipal resources through the 
municipal budgeting process in order to ensure the financial viability and sustainability of the municipalities’ investments and 
operations. 

The plan serves as a mid-term financial framework for managing municipal revenue collection as well as capital and recurrent 
expenditure planning. 

The institutional arrangements and change of management made it impossible for GTLM to have completed the Financial Plan at this 
stage although some of the requirements of a Financial Plan is already in place for e.g. the Tariff Policy , Credit Control Policy, measures 
to ensure debt collection and the adjacent tabular summary of the 3-year Medium Term Expenditure Framework. 
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10.3.3. Five Year Capítal Investment Programme of Own Revenue 
Statement of Financial Management Arrangements: 


• An inventory and short description of Financial Management Resources including: 


Finoncial Supervisory Authority 


Implementation Authority 


The Treosurer 


Internol Auditor 



• Base Financial Management Guidelines and Procedures including: 


Toriff Policies 


Credit Control 


Debt Collection 



• Statement of Financial Strategy 


Bosic Finonciol Guidelines ond Procedures 


Copitol ond Operotionol Finoncing Strotegies 


Revenue Raising Strotegies 


Asset Manogement Strotegies 


Cost Effectiveness Strategies 



• A tabular Revenue and Expenditure Forecast for 5 years inciuding: 

• Statement on Finondal Position of Council 

• Rotes ond Toriff Forecost 
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GTLM Own Revenue - 5 Year Capital Investment Programme 


DISCRIPTION FOR 2011/2012 YEAR 

2010/2011 

2011/2012 

2012/2013 

2013/2014 

2014/2015 

Computers & Software 

R 30,000.00 

R 10,000.00 

R 520,000.00 

R 20,000.00 

R 20,000.00 

Office Furniture 

R 30,000.00 

R 10,000.00 

R 20,000.00 

R 20,000.00 

R 20,000.00 

Quantam 

R 400,000.00 

RO.OO 

RO.OO 

R 500,000.00 

RO.OO 

Computers & Software Labtop x 3,scanner,etc 

R 20,000.00 

R 60,000.00 

R 20,000.00 

R 20,000.00 

R 20,000.00 

Office Furniture 

R 20,000.00 

R 10,000.00 

R 20,000.00 

R 20,000.00 

R 20,000.00 

Computers & Software (Grant) 

R 30,000.00 

R 110,000.00 

R 20,000.00 

R 20,000.00 

R 20,000.00 

Bakkie for Library Program (Grant) 

RO.OO 

R 210,000.00 

RO.OO 

RO.OO 

RO.OO 

Office Furniture (Grant) 

R 20,000.00 

R 100,000.00 

R 20,000.00 

R 20,000.00 

R 20,000.00 

Renovations: Buildings 

R 1 ,500,000.00 

R 3,000,000.00 

R 2,000,000.00 

R 2,000,000.00 

R 2,000,000.00 

Reivilo Elek infrastructure 

R 317,100.00 

R 2,000,000.00 

R 2,000,000.00 

R 2,000,000.00 

R 2,500,000.00 

Crane Truck 

RO.OO 

R 900,000.00 

R 250,000.00 

R 250,000.00 

R 250,000.00 

Taung Ext 5, Pudimoe Loc,Monchonyane,Ext4 

R 2,520,400.00 

R 3,000,000.00 

R 3,000,000.00 

R 3,000,000.00 

R 3,000,000.00 

Satelite Workshop tools - Taung 

R 1 50,000.00 

R 205,000.00 

R 50,000.00 

R 50,000.00 

R 50,000.00 

LDV 2.4 

R 200,000.00 


RO.OO 

RO.OO 

RO.OO 

Roads Equipment 

R 1 50,000.00 

RO.OO 

R 1 ,500,000.00 

R 1 ,500,000.00 

R 1 ,500,000.00 

Culverts 

R 2,000,000.00 

R 1 ,000,000.00 

R 1 ,000,000.00 

R 1 ,000,000.00 

R 1 ,000,000.00 

Computers & Software 

R 20,000.00 

R 10,000.00 

R 20,000.00 

R 20,000.00 

R 20,000.00 

Office Furniture 

RO.OO 

R 10,000.00 

R 20,000.00 

R 20,000.00 

R 20,000.00 

Truck 800,grader 1 .5m,waterc 800 

R 1 70,000.00 

R 3,000,000.00 

R 3,000,000.00 

R 2,000,000.00 

R 1 ,000,000.00 

Rods, gas ext mach, bush cutter, chain saw 

RO.OO 

RO.OO 


R 1 ,000,000.00 

R 1 ,000,000.00 

Labtops & Software 

RO.OO 

RO.OO 

RO.OO 

RO.OO 

R 20,000.00 

Rvlo 3 milj, Taung hosp 2 milj 

R 3,000,000.00 

R 3,500,000.00 

R 2,000,000.00 

R 2,500,000.00 

R 2,500,000.00 

Fencing & Chemical Rooms, Pumps 

RO.OO 

RO.OO 

RO.OO 

RO.OO 

RO.OO 

2xLDV (2x320)+ Sewerage Truckl.lm 

R 950,000.00 

R 850,000.00 

R 1 ,500,000.00 

R 1 ,500,000.00 

R 1 ,000,000.00 

Computers & Software 

R 20,000.00 

R 10,000.00 

R 20,000.00 

R 20,000.00 

R 20,000.00 

Office Furniture 

R 20,000.00 

R 10,000.00 

R 20,000.00 

R 20,000.00 

R 20,000.00 

LDV 2.4 

R 200,000.00 


RO.OO 

RO.OO 

RO.OO 

Tipper 500, Flatbed500, Tractor 320 

R 1,510,000.00 

R 850,000.00 

R 500,000.00 

R 500,000.00 

R 500,000.00 

Computers & Software 

R 20,000.00 

R 10,000.00 

R 20,000.00 

R 20,000.00 

R 20,000.00 
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DiSCRIPTION FOR 2011/2012 YEAR 

2010/2011 

2011/2012 

2012/2013 

2013/2014 

2014/2015 

Office Furniture 

R 20,000.00 

R 40,000.00 

R 20,000.00 

R 20,000.00 

R 20,000.00 

Financial System 

R 2,600,000.00 

R 10,000.00 

R 4,000,000.00 

R 20,000.00 

R 20,000.00 

Office Furniture 

R 20,000.00 

R 10,000.00 

R 20,000.00 

R 20,000.00 

R 20,000.00 

Reivilo 

RO.OO 

R 900,000.00 

R 500,000.00 

R 200,000.00 

R 200,000.00 

Computers & Software 

R 20,000.00 

R 10,000.00 

R 20,000.00 

R 20,000.00 

R 20,000.00 

Pol Office, Ward Comm Office, 

R 20,000.00 

R 100,000.00 

R 20,000.00 

R 20,000.00 

R 20,000.00 

Computers & Software 

R 20,000.00 

R 10,000.00 

R 20,000.00 

R 20,000.00 

R 20,000.00 

Office Furniture 

R 20,000.00 

R 10,000.00 

R 20,000.00 

R 20,000.00 

R 20,000.00 

Computers & Software 

R 20,000.00 

R 10,000.00 

R 20,000.00 

R 20,000.00 

R 20,000.00 

Office Furniture 

R 20,000.00 

R 10,000.00 

R 20,000.00 

R 20,000.00 

R 20,000.00 

Computers & Software 

R 20,000.00 

R 10,000.00 

R 20,000.00 

R 20,000.00 

R 20,000.00 

Office Furniture 

R 20,000.00 

R 10,000.00 

R 20,000.00 

R 20,000.00 

R 20,000.00 

Lawnmower 

R 50,000.00 


RO.OO 

RO.OO 

RO.OO 

Reivilo Park & Tennis Courts 

R 1 ,000,000.00 

RO.OO 

R 1 ,000,000.00 

RO.OO 

R 1 ,000,000.00 







TOTAL 

R 17,147,500.00 

R 19,995,000.00 

R 23,220,000.00 

R 18,440,000.00 

R 17,960,000.00 


10.4. Instítutíonal Cluster 

10.4.1. Organizational Structure 

Political Institutional Arrangements and Structure: 

The Political Structure function as a Collective Executive 
Systenn with the Mayor chairing the Exco meeting, 
designated Exco members chairing Portfolios and the 
Speaker chairing the Council meetings. 

Ward Committees were established in all wards and 18 
Community Development Workers were deployed to 
assist Ward Councillors. 


Adminstrative Structure: 

The Organogram was reviewed in order to keep up with 
changing Local Government environment and to 
address the need for improvement on service delivery in 
GTLM. 

The latest approved Organizational Structured is 
captured in ANNEXURE: ORGANOGRAM. 
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10.4.2. Employment Equíty Plan (EEP) 

Greater Taung Local Municipality has reported to Department of Lobour the Employment Equity report for 2010. The Municipolity olso 
hove o new employment equity plon which wos implemented in November 2010. 

The following were some of the torgets: 

In order to achieve equolity in the workploce the following need to be done in order to ochieve Equality aligned workploce profile: 

• Appointment of females in Management positions 

• Recruiting and appointing people with disabilities 

• Aligning the Municipolity’s workploce profile according to Provincial demographics as well as the economically active population 

The following information indicates the Employment Equity figures of GreaterTaung Local Municipality: 

• Greater Taung Local Municipality has 249 full time employees and 44 Councillors. 

There are currently 165 males and 84 females, 66% of employees are male and 34% of employees are female. Greater Taung Local 
Municipality also have 4 employees with a disability. 

There are 6 Directors and 6 are male, while 5 of them are African and 1 White. 

The figure indicates the distribution of race in the Municipality (excluding 
Councillors or as per E.E. top Management). This figure indicates that 93% of 
employees are African, 3% are Coloured and 4% are White. This also indicates that 
overall 96% of employees are black and 4% are white. The Municipality has four 
employees with disabilities, thus 1 .6%. 
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Employment profíle 


White Coloured 

4% 3% 



10.4.3. Workplace Skílls Plan and Programme 

The new WSP was submitted to LGSETA in June 2010 and was 
implemented in July 2010. All planned training is on schedule 
and have been completed or are still ongoing. New planning 
will be done in May 201 1 . The ATR as well as new WSP will be 
submitted to LGSETA in June 201 1 . 

The Municipality did a skills audit in 2010, and a new skills audit 

will finalised in March 201 1 

Some of fhe fraining programmes planned are: 

• Roads and paving 

• Electricity 

• Water reticulation 

• ABET 

• Project management 

• Finance management 

GreaterTaung training is aligned to ensure personal 
development, as well as improving production which will lead to 
effective service delivery in the Municipality. 


10.4.4. Occupatíonal Health and Safety Plan 

The Health and safety OH&S 180001 programme running 
smoothly. Goals are being reached and polices are in place. 
The Health and safety committee is working towards creating a 
safe working environment. 

A new employee assistance programme has been implemented 
to assist employees and to fulfil the tollowing objectives: 

> Improve the psychological health of employees and assisf 
employees fo develop coping skills and accepf a greater 
degree of responsibility tor their own wellness 

> Promote wellbeing ot employees 

> Promote better work satisfaction and morale 

> Create a supportive workplace climate and culture 

> Help employees to resolve their immediate individual, 
tamily and job pertormance problems 

> Identify hazards and develop control measures to create 
a safe working environment 

> Encourage and maintain the well-being and productivity 
of employees by providing assisfance and counseling fo 
those experiencing personal or work-related problems 

> Reduce absenteeism 

> Improve productivity 

> Reduce turnover rate 


10.4.5. Fíve Year Actíon Programme (Wíll be completed after consultatlon process) 

Provides a phased overview of projects and annual output targets as a basis tor monitoring output targets. 

10.4.6. Munlclpal Turn-Around Strategy 

The MTAS is in place and implementation is monitored by the province and the Municipal Manager 
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10.5. Socíal Cluster 


10.5.1. Integrated Poverty Reductíon and Gender Equíty Plan and Programme 

A plan addressing specifically this issue is not in place but GTLM did develop the LED Strotegy and does apply the Supply 
Chain Management Policy which does have on indirect impoct with regord to this initiative. 


1 0.5.2. Disaster Management Plan 

Disoster Monagement is done from the regional office at district level and there for the Disaster Monogement Plon is done ond 
reviewed at district level taking into account recent disaster that occurred in different local municipalities. 

10.5.3. Integrated HIV/AIDS Plan and Programme 


• A new HIV policy in place since November 2008. The policy & procedure is designed to: 

• Reinforce a mature and enlightened culture and approach to HIV and AIDS; 

• To ensure that staff living with HIV/AIDS have the same rights ond obligotions os other staff; 

• To take steps to enhance the heolth of employees who ore HIV positive and reduce their exposure to a debilitating 
illness. 

• To avoid discrimination and prejudice among employees towards HIV positive employees; 
To maintain maximum stability and productivity in the workplace. 

• To promote consistency in dealing with the issues of AIDS and HIV in the work environment; 

• To create a balance between rights and responsibilities of all parties relating to HIV/AIDS; 
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10.5.4. Human Settlement Plan and Programme 

The Housing Sector Plon of GTLM hos been completed and approved and contains information that need to be verified with 
STATSSA; the anomaly is that the Housing Strategy indicates that GTLM does have 80 009 housing units compared to the STATSSA 
figure of 42 953 households. 

This scenario does have a significanf impact on many planning and budgetary aspects of the municipality. 

The Strategy need to be reviewed to ensure that it can be classified as a Human Settlement Plan that also caters for Infrastructure 
Development as part of the Housing Developments. 

A housing allocation of 2 000 units were made by the Department of Housing fo be implanfed as follows: 

• 200 RDP Houses at Boipelo = R 8 401 400 

• 1800 RDP Houses at areas still to be finalized = R 75 612 600 


Number of Houses Allocated Per Ward 

Ward 1 

241 

Ward 12 

1 1 1 

Ward 2 

60 

Ward 13 

20 

Ward3 

60 

Ward 14 

111 

Ward 4 

111 

Ward 1 5 

111 

Ward 5 

60 

Ward 16 

1 1 1 

Ward 6 

60 

Ward 1 7 

111 

Ward 7 

60 

Ward 18 

111 

Ward 8 

80 

Ward 19 

70 

Ward 9 

60 

Ward 20 

70 

Ward 1 0 

111 

Ward 21 

111 

Ward 1 1 

111 

Ward 22 

49 

Total Nu of New Houses 

2000 
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TAUNG EMERGENCY HOUSING ASSISTANCE 
(DECEMBER 2008/JANUARY2009 DISASTER) 

During the months of Dec 2009 & Jon 2010 GTLM did experience heavy rainfall which caused damage to many Traditional (Informal) 
Mud Houses in the area. 

The Department of Human Settlement did allocate funding for Emergency Housing Units as indicated in the table below as follows: 

NUMBER OF SUBSIDY ALLOCATED 131 
BUDGET AMOUNT: R 5, 699 286.00 


SUBSIDY DISTRIBUTION 


WARD 

NO. OF 
SUBSIDIES 

BUDGET AMOUNT 

10 

13 

R 565 578.00 

20 

30 

R 1,305 180.00 

16 

32 

R 1, 392 192.00 

15 

24 

R 1,044 144.00 

6 

1 

R 43 506.00 

5 

2 

R 87 012.00 

4 

1 

R 43 506.00 

28 STILLTO BE DISTRIBUTED 
WHERE NEED IS BEEN IDENTFIED 

R 1,218 168.00 
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10.6. Economic Cluster 

10.6.1. GreaterTaung Local Economic Development Strategy 

The LED Strategy was approved but GTLM need to put measures in place to ensure that the document is not shelved; one 
such ottempt was to strengthen the organizotional structure of the DLUP & LED deportment by increosing the posts relevant to 
LED. 

10.6.2. Taung CBD Revitalization Strategy 

An originol CBD Revitolizotions Strotegy wos which wos informed by the SDF. This strotegy wos further develop through the 
initiotives of the NDP which is currently being implemented in the Toung CBD. 

10.6.3. Neighbourhood Development Programme 

This strotegy wos completed ond opproved by GTLM ond wos recently strengthened by the opprovol of the NDP to the totol 
volue of R 1 60 , 000 , 000 . 

The NDP seeks to create and improve the environment for investment in ond around the CBD of Taung. 

10.7. Integrated Monitoring and Performance Management System 
1 0.7.1 . PMS Framework (ANNEXURE: PMS1 

The current approved framework is still relevant and functional. 

GTLM does face a challenge to cascade the PMS to all levels of the organization. 

This challenge need to be addressed via the involvement of all stakeholders for eg. SALGA, Labour and the Employees to 
develop a strategic approach on how to implement the PMS at all levels. 
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PMS Regulations 

GTLM is applying the latest regulations as per MFMA Circular 13 and The Pertormance Regulations published during August 
2006 which regulates the management of performance of Section 57 employees and Municipal Managers in the 
management of performance. 

The Five New Key Performance Areas for Locol Government forms the bosis of the PMS as reguloted; nomely:- 

10.7.2. Service Deiivery and Budget Implementation Plans 

The SDBIPs are still in draft form and communities will be consulted during the IDP Rep Forum and Budget Consultation 
Processes. 

The final SDBIPs will form part of the IDP and will be included as ANNEXURES: SDBIP for each Directorate 
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11.1. Consultation and Public Participation 

The Public Participation Process ond input received trom Communities wos captured in ANNEXURE: PUBLIC PARTICIPATION 

1 1 .2. Approval by GTLM 

The Droft IDP wos submitted during o Speciol Council Meeting held on the 01 Morch 201 1 . 

Input from communities wos invited for 21 doys fhrough public odverf ond fhrough the Moyorol IDP & Budget consultotion 
process which took place during April 201 1 . 

The Finol IDP Review wos opproved during o Speciol Council Meeting held on the date? 

The relevont Council Resolution Number is ?/201 1 . 

1 1 .3. Submission and Publication of the IDP 

The Greoter Toung Locol Municipolity publish the Reviewed IDP through the relevont medio ond submit the IDP for 201 1/16 
wifhin 10 doys offer opprovol to the following sfokeholders: 

• The MEC - Deportment ot Locol Government ond Traditionol Aftairs 

• The Director IDP - Department ot Local Government & Traditional Attairs 

• Provincial Legislature 

• Provincial Treasury 
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12. Self Assessment of the Planníng Process 



and Credíbílíty of the IDP 


This section of the IDP will be done ofter opproval of the final draft before submission to the MEC and will be attached as 

ANNEXURE: IDP ASSESSMENT 
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The 25 Year Master Plan will be a long term plan that will focus on the concept of the approved Spatial Development 
Framework but with the provision that it will be updated with the latest dynamic data that will be informed by the Socio- 
Economic Analysis which is currently in draft form as well as the Census Data that will be available during the course of 2013. 

The intention of the Master Plan is to focus energy and resources on economies of scale principle and to ensure 
development is focused with the intention to have a bigger impact on identified nodes. 

A balance need to be struck between having an impact and also to ensure that development and service delivery will also 
reach the deep rural areas to enhance the idea of “New Ruralism". 

This concept is based on the principle of development of rural areas to become economically vibrant and also creating a 
sense of place similar to the Village Revitalization concepts of the Neighbourhood Development Programme. 

An environment and political will should also be created together with Traditional Authorities and organized agriculture to 
create space for and exploring the opportunities that lies within “Special Purpose Vehicles” (SPVs) within department of 
Agriculture to exploit the comparative advantages of the agricultural potential and resources of the region including that of 
the neighbouring areas. 

Also refer to ANNEXURE: MASTER PLAN for more detail on the concept. 
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> The 201 1/16 IDP is the 3'^^ Generation IDP that was prepared for the Greater Taung Local Municipolity since the inception of 
IDPs in 2001 ond is the 5th IDP that is based on the methodology of Community Bosed Plonning. 

> This IDP contoins input from different stokeholders in on effort to ensure thot o “Credible” IDP wos compiled with speciol 
focus on the IDP ossessment tools. 

> The Capitol Programme of the Neighbourhood Development Progromme initiotives hove storted and indicotions ore 
olreody thot it will hove economic spin-offs in fhe form of ofher privofe investments 

> The content of the IDP wos reshuffled in on effort to hove o much more user-friendly IDP. 

> The introduction of ond reference to onnexures for sections of the IDP especiolly with regord to the Sector Portfolios were 
eoch sector wos treoted as a small IDP will make it much easier for the reader to get a snapshot of each sector. 

> This approach might be seen as planning in silos but due to the much clearer understanding of the sector it actually makes 
integration of planning much easier 

> The focus in this IDP was on having small relevant sections with reference to the comprehensive documents that is 
available in the administrative office. 


Steyn de Jager 
Strategic Manager 
082 324 3724 
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